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Our Continuing Commitment  

Presidentõs Message 

As President of the University of Mann-
heim, I am very pleased to present the 
2021 progress report of the University of 
Mannheim on our commitment to pro-
motion and embedding of the six Princi-
ples for Responsible Management Edu-
cation. 

Our university's mission is to educate fu-
ture leaders in business, research, and 
society. As an institution of higher edu-
cation involved in the development of fu-
ture managers, we are committed to the 
implementation of the Principles for Re-
sponsible Management Education. 

In our current PRME report, we demon-
strate the implementation of this objec-
tive in all areas: from teaching to re-
search to extracurricular activities. We 
believe that our own organizational prac-
tices should serve as an example of the 
values and attitudes we convey to our 
students.  

We are confident that the University of 
Mannheim provides excellent guidance 
for future managers on how to steer or-
ganizations towards more socially re-
sponsible and sustainable business 
practices. By instituting the Vice Presi-
dency for Sustainability on 1 October 
2021 and the additional establishment of 
a sustainability unit, the University of 
Mannheim has set a clear goal: intensi-
fying the university-wide contribution to 
sustainable development and to pro-
mote sustainability-related topics across 
the university. 

 
Prof. Dr. Thomas Puhl  
President of the University of Mannheim 
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PRME  
Principles for Responsible Management 

Education (PRME) is a United Nations 

supported initiative founded in 2007. 

The network is a leading global platform 

for open dialogues and collaborative 

learning on responsible management 

and leadership education. 
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PRME  

Principles for Responsible Management Education  

PRME (Principles for Responsible Management Education) is a United Nations-supported 
initiative founded in 2007. Their mission is to develop responsible decision-makers of tomor-
row aligned with the Sustainable Development Goals (SDGs) of the United Nations. Through 
working out purpose, values, methods, research, partnerships, and dialogues, all 800 par-
ticipating institutions equip future managers with the skills needed to balance economic and 
sustainability goals. For more information please visit: https://www.unprme.org/.  

 

PRME at the University of Mannheim  

The University of Mannheim has been a member of the international PRME network since 
September 2014. Member institutions provide a report informing about current activities, 
related to sustainability every 2 years. This PRME report is the third report of the University 
of Mannheim. While the previous reports focused solely on the Business School of the Uni-
versity of Mannheim, this report is the first one to include all schools. Please find our previ-
ous reports here: https://www.unprme.org/university-of-mannheim. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

PRME report 2017 PRME report 2019 

https://www.unprme.org/
https://www.unprme.org/university-of-mannheim
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The six PRME principles  

As institutions of higher education involved in the development of current and future man-
agers, we declare our willingness to progress in the implementation, within our institution, of 
the six principles. This page provides an overview of the six PRME principles that are pre-
sented in more detail on the following pages. For more information please visit: 
https://www.unprme.org/what-we-do.  
 

 
 
 

 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Principle 1 Ớ Purpose 
We will develop the capabilities of students to be future generators of 
sustainable value for business and society at large and to work for an 
inclusive and sustainable global economy. 

Principle 5 Ớ Partnership  
We will interact with managers of business corporations to extend our 
knowledge of their challenges in meeting social and environmental re-
sponsibilities and to explore jointly effective approaches to meeting 
these challenges. 

Principle 4 Ớ Research 
We will engage in conceptual and empirical research that advances our 
understanding about the role, dynamics, and impact of corporations in 
the creation of sustainable social, environmental, and economic value. 

Principle 3 Ớ Method 
We will create educational frameworks, materials, processes, and envi-
ronments that enable effective learning experiences for responsible 
leadership. 

Principle 2 Ớ Values 
We will incorporate into our academic activities, curricula, and organi-
sational practices the values of global social responsibility as portrayed 
in international initiatives such as the United Nations Global Compact. 

Principle 6 Ớ Dialogue  
We will facilitate and support dialog and debate among educators, stu-
dents, business, government, consumers, media, civil society organi-
sations and other interested groups and stakeholders on critical issues 
related to global social responsibility and sustainability. 

https://www.unprme.org/what-we-do
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University of Mannheim  
Our mission is to educate future leaders  

in business, academia, and society.  

It is in these fields that the university has  

repeatedly been ranked as one of the  

top 20 European research institutions. 
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UNIVERSITY OF  MANNHEIM  

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

Business School 

Department of Law 

School of Humanities 

 

School of Business Informatics and Mathematics 

Department of Economics 

School of Social Sciences 

The University of Mannheim 
is in Germany, in the state  
of Baden-Württemberg. 

About 12,000 students 
study at six schools and  

departments at the  
University of Mannheim. 

We invite you to learn 
more about the University 

of Mannheim and its 
community on the 
following pages. 

Germany 

Baden- 
Württemberg 
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Fact sheet 

 
 

 

 
 
 
      
 
 
 
 
 
                             

 
 
 

 

ã more than 80 programs of study 

ã international MBA and masterôs programs 
available at Mannheim Business School, 
Germanyôs No. 1 business school 

ã interdisciplinary programs 

ã first class doctoral programs taught at  
the Graduate School of Economic  

and Social Sciences (GESS) 

    bachelorôs  
        students 

masterôs 
  students 

  female 
students 

    male 
     students 
 

 

 
 

Economics and 
Political Science 

#1 
in Germany 
CHE Ranking  

2020 and 2021 
 
 

 

 
 

Economic and  
Social Sciences  

#1 
in Germany 

THE World University  
Ranking 2021 

 
 
 

 

 
 
 

Accounting &  

Finance, Business & 
Management Studies 

and Economics 

#1 
in Germany 

QS World University 
Ranking 2021 

 
 
 

 

 
 
 

Business 
Administration 

Graduates  

#1 
in Germany 

Wirtschaftswoche 
Ranking 2021 

 
 

 

 
 
 

Finance and 
Business 

Administration 

#1 
in Germany 

Shanghai 
Ranking 2021 

 
 

 

 Reference date: 1 November 2020 

For more information please visit: https://www.uni-mannheim.de/en/. 

https://www.uni-mannheim.de/en/
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more than 450 partner  

universities worldwide 

international students 

from            countries 

international  
academic calendar 

spring and fall semester 

numerous 
buddy programs 

for incoming 
exchange students 

       English-taught  
         masterôs programs 

        double and  
joint degree programs 

100 

9 

14 

According to the Financial Times, the University of Mannheim is amongst the Top Ten European  
Business Schools when it comes to SDG-related publications. For more information please visit:  
https://www.ft.com/content/6b499b5b-76fc-4fee-9684-f8055e52c46e?shareType=nongift&s=08.  

https://www.ft.com/content/6b499b5b-76fc-4fee-9684-f8055e52c46e?shareType=nongift&s=08
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The University of Mannheim builds on a strong  

historical  tradition when it comes to sustainability  

In October 2021, the University of Mannheim celebrated the 75th anniversary of re-es-
tablishing the ñWirtschaftshochschuleò. For this purpose, a commemorative publication 
called ĂEine Universität für die Gesellschaft ï 75 Jahre Neugründung Wirtschaftshochschule 
und Universitªt Mannheimñ was published. As part of the commemorative publication, Prof. 
Dr. Annette Kehnel and Prof. Dr. Laura Marie Edinger-Schons reviewed the history of 
sustainability at the University of Mannheim by highlighting some special events. 

Nowadays, the University of Mannheim presents an impressive record in terms of sustain-
ability: The Mannheim Institute for Sustainable Energy Studies (MISES, Prof. Stefan 
Reichelstein Ph.D.), Environmental and Resource Economics (Quantitative Economics, 
Prof. Ulrich J. Wagner Ph.D.), the Chair of Sustainable Business (Prof. Dr. Laura Marie 
Edinger-Schons), the ñMannheim Master in Sustainability and Impact Managementò at the 
Mannheim Business School, the Sustainability Working Group initiated under the leadership 
of Executive Vice President Barbara Windscheid, the local group of Scientists for Future, 
etc. However, the fact that sustainability at the University of Mannheim has a tradition going 
back to the days of the ñWirtschaftshochschuleò is one of the great surprises revealed by 
the treasures of the Mannheim University archives. The following are three brief spotlights: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

We want to continue to build on this tradition in the coming years and actively shape 
the transformation toward a more sustainable economy and society. 

An understanding of our roots can motivate and inspire us in this process. 

Mannheim was a co-author of 
the first report of the Club of 
Rome, 1972. Two Mannheim 

professors were involved: Gert 
von Kortzfleisch and his stu-

dent Peter Milling. Their co-au-
thorship of ñLimits to Growthò, 
and its urgent warning to man-

kind to stop working  
toward its own demise and to 
respect the earth's limits to 
growth emerged from a re-

search collaboration with MIT. 
Von Kortzfleisch became 

known in Germany as a pio-
neer of system dynamics, work-

ing on technical innovation 
planning, energy for transport, 
or international problem areas 
in business administration. In 

their memoirs, the German So-
ciety for System Dynamics en-

dowed the Gert von Kortz-
fleisch Prize. (excerpt) 

As early as 1996, the subject  
of ecology was introduced at 
the University of Mannheim. 

Prof. Dr. Klaus Conrad, Chair 
of Microeconomics, was in 

charge. The decisive innovation 
was interdisciplinarity: whether 
environmental economics, envi-
ronmental policy, environmen-
tal law or geography. Conrad, 
who had been working in the 

field of environmental and  
resource economics since the 
1970s, was president of the  

Association of European  
Environmental and Resource 

Economists and spokesman for 
Research Training Group  

Environmental and Resource 
Economics and led the first 

Economics Research Training 
Group in Germany. (excerpt) 

If you look through the univer-
sity reports, you will notice the 

students' pioneering role in 
driving sustainability. In May 
1985, the AStA organized its 

first environment week  
under the motto "economy  
and ecologyò. Since 1991,  
the ñGreen Alternative Univer-

sity Groupò has been cam-
paigning for the "introduction of 
ecology at the university chairs 

and in the administration". 

Also among the early initiatives 
was SICoR, the Student  

Initiative Club of Rome e.V., 
founded in 1994, and the  

Initiative Wirtschaft und Umwelt 
e. V., founded in 1989, WUM 

(according to the current  
state of research, the oldest  

ecological initiative in  
Mannheim). (excerpt) 
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Governance 

Sustainability is incorporated across the institution at the University of Mannheim. To en-
sure a whole institution approach and to facilitate stakeholder empowerment and engage-
ment, sustainability is embedded in all divisions of the different university bodies. The fol-
lowing organizational chart illustrates this. 
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Faces of sustainability at  

the University of Mannheim  

At the University of Mannheim, many individ-
uals are involved in the strategic and opera-
tional implementation of a university-wide 
sustainability strategy. This page introduces 
some of the faces of sustainability. It is im-
portant to us to get everyone on board and to 
establish a culture of sustainability 
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How we implement our Cultural Standards  

Ethical Guidelines  

To underline the importance of uphold-
ing the universityôs values and to give 
practical recommendations for univer-
sity members, we developed specific 
ethical guidelines. They can be found in 
the Code of Conduct of the University of 
Mannheim. Apart from these guidelines 
for general behavior, we are also com-
mitted to following the rules for Safe-
guarding Good Scientific Practice of the 
German Research Foundation (DFG) to 
ensure high quality, ethical research 
practices at the University. 

Commissions  

Regulations do not have an impact if 
there is no institution to enforce it. 
Therefore, the University of Mannheim 
has created a system of commissions 
dedicated to the development and im-
plementation of ethical rules. These re-
sponsibilities primarily lie with the Ethics 
Committee of the University, supported 
by the Senate Committee on Equal Op-
portunity and the Equal Opportunities 
Commissioners of each school. 

Institutions and services 

At the University of Mannheim, we commit our-
selves to offering the best possible support to en-
sure an effortless implementation of the values we 
stand for. There are various supporting institutions 
and services for students, staff, and faculty to re-
solve issues regarding equality, work-life balance, 
or other problems that might occur.  

The Staff Council is elected by the employees of 
the university. Its main objective is to improve 
working conditions for all members of the univer-
sity, to negotiate binding workplace regulations 
between the university and its employees, and to 
serve as a point of contact for all workplace-re-
lated initiatives, suggestions, and challenges. It is 
complemented by the Equal Opportunities Admin-
istrator, who serves as contact person for all po-
tential problems regarding an unfair treatment in 
studies and/or work. More specific issues can be 
brought to the Representative for Employees with 
a Disability or the Committee against Sexual Har-
assment. In addition, the Department of Gender 
Equality and Social Diversity provides compre-
hensive consultation offers on various subjects, 
such as gender equality, work-life balance, study-
life balance, antidiscrimination, or concerns of the 
LGBTQ community. 

Prof. Dr. Laura  

Marie Edinger -Schons 
Vice President for  

Sustainability and  

Information Provision  

Prof. Henning  

Hillmann, Ph.D.  
Vice President for  

Research and Early -

Stage Researchers 

Prof. Dr.  

Annette Kehnel  
Vice President  

for Student Affairs  

and Teaching  

Four Vice Presidents join the President and  
the Executive Vice President in the Presidentõs office  

Prof. Dr.  

Thomas Fetzer  
Vice President for  

Strategic Planning,  

Internationalization  

and Equal Opportunity  
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Materiality analysis and Stakeholder Participation  

  

 

 

 

 

 

 

 

At the beginning of our journey to develop a sustainability strategy, we asked ourselves 
the question that many organizations ask at this stage: which sustainability topics are most 
material for us? And how can we prioritize our activities in line with our stakeholdersô pref-
erences?  

To find answers to these questions, we conducted a materiality analysis in 2020, inviting 
students as well as employees of the University of Mannheim to answer an online ques-
tionnaire. The analysis was conducted as a part of a master thesis by Franziska Beile. In 
the questionnaire, we asked them for their perceptions of the sustainability of the Univer-
sity of Mannheim, their preferences with regard to various sustainability topics, and their 
ideas for developing the sustainability strategy of the university. 345 members of the uni-
versity responded and shared their ideas with us.  

The data reveals that there are no major differences with regard to students and employ-
ees in their perceptions and expectations. All sustainability topics are regarded as im-
portant, and our members made very specific suggestions of how they can be improved. 
We used this input as a To Do list for our work.  

Further, the responses indicated that students as well as employees felt the need to re-
ceive more information on sustainability at the university and would like to have more 
opportunities for involvement. As a reaction to this, we set up a new website on sustaina-
bility at the University of Mannheim and an open plenary session on sustainability which 
is now held every semester and various other formats for students as well as employees 
to get involved. 
 

 

Please find the website on sustainability at the  
University of Mannheim here:https://www.uni-mann-

heim.de/universitaet/profil/nachhaltigkeit/. 
 

Please find a recording of our first  
open plenary session here: 

https://www.youtube.com/watch?v=b6BEAFOPTY4.  

https://www.uni-mannheim.de/universitaet/profil/nachhaltigkeit/
https://www.uni-mannheim.de/universitaet/profil/nachhaltigkeit/
https://www.youtube.com/watch?v=b6BEAFOPTY4
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Sustainability culture  
At the University of Mannheim, many students and employees are shaping  

Mannheimôs sustainability culture. Here are some examples. 

Susanne Quincke thinks that her generation of ñbaby boomersò is responsi-
ble for a world worth living in. The President's secretary of the University of 
Mannheim has been working on reducing her carbon footprint for the last 
couple of years. ñMy husband and I decided to move into a smaller apart-
ment. As convinced cyclists we have never owned a car and we also avoid 
air travelò. Furthermore, their food is mostly vegetarian. ñLately, we have 
eaten less cheese and milk products, and what can I say? It still tastes good!ò  

Photovoltaic systems, research, and a working group: the aim of the Univer-
sity of Mannheim is to permanently embed the concept sustainability on its 
campus. For this purpose, the Office for Sustainability, which is headed by 
Lutz Spitzner, was created one year ago. ñItôs important for us not only to 
replace outdated illuminates or reduce electricity consumption, but to 
strengthen the individualôs responsibility,ò he says. ñTherefore, we want to 
integrate more of the experiences and ideas of the universityôs members as 
well as provide tips for a more sustainable office and study routine.ò 

Do I really need another t-shirt? Why not do my grocery shopping in the 
little store around the corner? Lisa Bensid from the Prospective Student 
Advising Center asks herself these questions regularly. She pays attention 
to a sustainable lifestyle and says: ñConscious consumption and a re-
source-conserving everyday life are important aspects for a more sustain-
able world. Even small changes, like not shopping online, and especially 
each personôs actions have a noteworthy impact on our environment.ò  

Heating, cooling, and lighting rooms: buildings account for approximately 35% 
of Germanyôs total energy consumption. Matthias Heitz and his team of the 
Facility Management Division use intelligent building management to ensure 
that energy consumption on campus is as low as possible. The team makes 
sure that nationwide guidelines for energy consumption for renovations and 
new buildings are undercut as far as possible. ñThe lifespan of buildings con-
sists of the phases planning-construction-use-demolition. Thatôs why the most 
important step for me is to use sustainable building materials which regrow, 
are produced with little energy and are recyclable.ò 

ñImagine little children on plastic trash mountains who are looking for recycla-
bles. I cannot get this picture out of my head since taking a trip to South-East 
Asia. Thatôs why I decided to commit myself to a more sustainable world with 
a way of life that conserves resources and thinks for the long-term. For me, 
living sustainably does not only mean securing my own future, but also draw-
ing attention to long-term problems by creating greater awareness among my 
fellow human beings for their environment, for example.ò Clemens Buhr is 
studying in the bachelor's program Political Science and, among other things, 
coordinates the project ñCup to Goò as head of the campus department of the 
(AStA). 
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Developing a Climate Strategy  

The climate crisis is an existential threat to humanity and as a university, we play a key role 
in contributing to solutions. This role refers to research on climate action and sustainable 
energy solutions as, e.g., conducted at the Mannheim Institute for Sustainable Energy Stud-
ies, but also to our activities in teaching and outreach, which help to empower current and 
future leaders in the sustainability transformation. However, beyond these first, second, and 
third mission activities, we strongly believe that we should also practice what we preach. 
This means, that developing a substantive climate strategy is a top priority for us. We have 
started this process in October 2021 when our sustainability unit was set up. As a first step 
in the process, we are currently determining out CO2 footprint by collecting comprehensive 
data from various different sources. As an underlying framework, we use the Greenhouse 
Gas (GHG) Protocol logic to differentiate between scope 1, 2, and 3 impacts. We applied 
the GHG Protocol framework to our impacts as a university. The following figure summarizes 
the impacts according to the respective scopes. We distinguished scope 3 into scope 3a, b, 
and c. Scope 3a refers to all purchases for which we have bills/records. Scope 3b refers to 
employee-level impacts and scope 3c to student-level impacts. From scope 1 to scope 3c, 
impacts become less controllable and it is increasingly hard to ensure a high data quality. 
Nevertheless we aim to make a comprehensive effort to understand all of these impacts and 
develop approaches to proactively manage them. 

 

 

 

 

 

While collecting data for scopes 1, 2, and 3a was more or less straightforward, we conducted 
an online survey of employees and students to gain insights into scopes 3b and 3c. We are 
currently in the process of analyzing the data and will be able to share the insights in the 
next PRME Report in 2023. What we can already say is that, based on our first analyses, 
the topic of mobility is highly material for us. Due to the specific focus of Mannheim on hu-
manities, we do not have laboratories or larger technical infrastructure which would cause 
excessive energy consumption. As a reaction to these insights, we are currently putting to-
gether a subgroup in our working group on sustainability which will be focusing on mobility 
and climate impacts. It is the climate goal of the state government of Baden-Württemberg to 
reach climate neutrality with all their public institutions in 2030 and we are investing signifi-
cant effort to make a substantive contribution to this. 

Beyond our climate footprinting efforts, we are currently developing a climate model for uni-
versities together with the Frankfurt-based climate start-up right.based on science. The 
ñXDC Uni Explorerò is aimed to be made available open access after a process of piloting 
with several universities. The software will allow universities to calculate whether they are 
ñParis-alignedò, i.e., whether they are on the 1.5 degree Celsius path and what they can best 
do to improve their climate performance. 

 

https://www.right-basedonscience.de/
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Sustainabl e operations  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Estimating the CO2 footprint of the University of Mannheim: The Chair 
of Sustainable Business has set out to estimate the CO2 footprint of the 
University of Mannheim. The team of the chair has the goal to under-
stand the footprint as comprehensively as possible (scope 1-3 of the 
Greenhouse Gas Protocol). In their emissions accounting, they include 
data from university records on electricity, heating, waste, water usage, 
and fuel. Further, they have conducted a survey amongst employees 
and students in which more than 800 university members participated 
to understand their commuting and travel, ICT usage, and printing. 

Vaccination services at the University of Mannheim: To support and 
protect students and employees in times of Covid-19 pandemic, the 
University of Mannheim provides vaccination offers. Students and em-
ployees of the University of Mannheim can get vaccinated in the ñAlte 
Lehrbuchsammlungò. First, second, and booster shots are available.  

A home for bees: There is now an insect hotel at the University of 
Mannheim! The ñService & Marketing GmbHò has set it up in the 
ñRektoratshofò. The occasion was its 20th anniversary last year, which 
the GmbH celebrated with various activities. The insect hotel usefully 
expands the habitat of insects and revitalizes the courtyard. Especially 
for wild bees ï little helpers who do great things ï it offers shelter and 
nesting aid. 

Half of the university fleet is electric: The University Post Office's new 
electric car tours daily across the widespread campus. Division VI, re-
sponsible for logistics and organization, now uses a white Mercedes 
eVito to pick up university mail from city mail centers and to distribute 
it on campus. In addition to having lower environmental impact, an 
electric motor is ideal for the stop-and-go during mail tours. Moreover, 
the cost of running an electric car is lower than that of a gas-powered 
car. The van replaces an older, gas-powered transporter, which means 
that half of the university's vehicle fleet now consists of electric cars. A 
charging station which can charge two cars simultaneously has been 
set up and paves the way for the expansion of e-mobility at the Univer-
sity of Mannheim. 

In addition, a cargo bike will be used in the area of university sports to 
enable the emission-free transport of sports equipment and gear be-
tween the individual sports facilities. 
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Sustainability starts within our own wallsé 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

Since 2011, the University of Mannheim has 
been continuously developing and enhancing its 

energy management. Energy monitoring and 
building management systems are used to regu-
larly control and evaluate energy consumption 

on campus. Based on this, the adopted energy-
saving measures have significantly reduced the 
energy consumption and costs of the University 

of Mannheim in recent years. This way, the  
university saves 70,000 to 100,000 kilowatt 

hours and, thus, 40 tons of CO2 annually. 

95% of paper used at the University 
printerôs for standard prints is made from 

recycled fibers. Furthermore, the university 
has significantly reduced the number of 
printed circulars and replaced them by 

large e-mail distribution lists. Since 2012, 
thanks to the digital coordination of  

committees and bodies, documents for 
meetings of the university bodies have 

been forwarded electronically. 
 

Since 2012, the University of Mann-
heim has covered 100% of its power 

demand from renewable energy 
sources. The rooms are heated to 
100% by district heating, 99% of 

which is obtained from cogeneration 
of heat and power (CHP). 

We believe that sustainability should start in our own four 
walls. We take care to continuously improve the sustainabil-
ity of our own operations. The proportion of LED lighting in 
all university buildings is currently at 20% and we aim to  

increase it continuously. In corridors, washrooms, and base-
ments, lamps will gradually be replaced by LED lighting. 

Presence detectors will avoid unnecessary operating times. 
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Sport s to promote health and wellbein g 

Sport is important for body and soul. Therefore, the University of Mannheim offers a com-
prehensive sports program for students and employees, ranging from dancing to yoga and 
weight training. In addition to balancing study and work, fun and the experience of together-
ness contributes to the promotion of social sustainability. For more information please visit: 
https://www.uni-mannheim.de/en/sports/.  

 

 

 

 

 

 

 

 

 

  CrossGym 

 FitnessGym  

Dance center  

Yoga center 

Sports facilities  

Sporting leisure activities  

https://www.uni-mannheim.de/en/sports/
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Green-IT at the University of Mannheim  

The University IT (UNIT) provides the technical infrastructure of the University of Mannheim. 
Particular emphasis is placed on sustainability and efficiency when selecting the technical 
equipment and IT services required. Corresponding guidelines were created to reflect the re-
quirements for technical infrastructure and IT services in terms of sustainability, including IT 
procurement (e.g., appropriate certificates), long-term use of the equipment and necessary re-
cycling criteria. These guidelines are continuously adapted and improved. 

Furthermore, topics such as Green-IT, Green Coding, HPC systems, cloud computing, data 
network, digitalization of business processes, green electricity and IT Tools are subject of sev-
eral projects and developments. To monitor consumption in relation to the performance of the 
digital solution, the necessary energy consumption metrics must be defined in the processes. 
The aim of the strategy is to evolve in an energy-efficient manner within the IT infrastructure. 
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Open science at the University of Mannheim  

UNESCO states that ñopen science has 
the potential of making the scientific pro-
cess more transparent, inclusive and dem-
ocraticò and therefore recognizing it as a 
critical accelerator for their sustainability 
goals. The driving factors of open science 
are transparent and inclusive research 
practices, open access to scientific find-
ings, and the reproducibility of research re-
sults. The University of Mannheim shares 
these goals and sees them as part of the 
efforts to advance scientific progress. It 
has established an Open Science Office 
supporting its researchers at all career 
stages and across all disciplines. For more 
information please visit:  

Each year the University of Mannheim organizes the Open Science Day as an event for its 
members, other researchers from Mannheim, and anyone interested in the topic. As a fol-
low-up of the 2019 Open Science event, a group of persons from different institutions started 
the Mannheim Open Science Meetup as a grassroots initiative which is now also supported 
by the Open Science Office. The Open Science Office fosters and supports open science 
approaches of researchers across all academic disciplines at the University of Mannheim. 
This can lead to more open, transparent, and inclusive research which also increases the 
societal impact. For more details please visit: https://www.bib.uni-mannheim.de/en/about/ex-
hibitions-and-events/open-science-day-2021/. 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.uni-mannheim.de/open-science-office/. 

https://www.bib.uni-mannheim.de/en/about/exhibitions-and-events/open-science-day-2021/
https://www.bib.uni-mannheim.de/en/about/exhibitions-and-events/open-science-day-2021/
https://www.uni-mannheim.de/open-science-office/
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Sustainability highlights  in 2020 and 2021  

Since our last PRME report was published in 2019, we were able to carry out various sus-
tainability activities in line with our sustainability mission. We strengthened our academic 
position through conducting research on sustainability, collaborated with stakeholders to 
make a noticeable impact, and consolidated our governance of sustainability at the univer-
sity with a new vice president for sustainability and information provision and a new sustain-
ability manager. Here, we would like to highlight some exemplary activities. 
 

 

 

 

  

 

 

 

 

 

 

 

 

 

Student project Greenwards  
Currently under development by a student team, 

the sustainability tracking app Greenwards 
offers users a transparent picture of their CO2 

 impact, based on their daily lifestyle choices. 
They can gain attractive rewards from partners. 
The team is currently working on the prototype. 

Vice Presidency  

for Sustainability  

By instituting the vice presidency  
for sustainability and information  
provision in October 2021 and  

the additional establishment of a 
sustainability unit, the University  
of Mannheim has a clear goal:  
Intensifying our contribution to  
sustainable development and 

promoting sustainability 
across the university 

Prof. Dr. Laura Marie Edinger-Schons 

Canteen survey  

ăFalafel for Future?ó  
In cooperation with the  
ñStudierendenwerkò, the  

Scientists for Future Mannheim  
and the AStA, the Chair of Health  
Psychology conducted a survey  
on the demand for plant-based  

offers in the canteen of the  
University of Mannheim 
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Project Cup to Go®  
Cup to Go® is an innovative sustainability project 

that is based on the behavior of consumers and is to  
help substitute the need to grab a disposable cup.  
The core element of this solution is the transition to  

reusable cups in all gastronomic facilities of the  
University of Mannheim and the University of Applied 
Sciences. This is combined with the environmentally 
friendly and convenient use of being able to return  
the cup after use at various return points. For more  

details please visit: https://www.stw-ma.de/cuptogo.html. 

Mindful campus food  
The former ñKUBUSò cafeteria in the Mensaria ñam 
Schlossò has been transformed both visually and in 

terms of content into the innovative gastronomy 
concept ñgreenesĮ - mindful campus foodò. The new 
offer focuses on the use of green, authentic products 

in terms of sustainability and regionality. The aim  
for greenes² is to become a meeting point for students, 

university employees, and many other guests from 
Germany and abroad. The seasonally changing 

product selection is freshly prepared and is intended 
as a supplement to the dishes offered in the canteen. 

For more details please visit: https://greenes.de/. 

Green Office Uni Mannheim  
Green Office is dedicated to making the University of 
Mannheim and its surrounding ecologically, socially,  
and economically sustainable. Every semester, the  

organization arranges different activities to draw  
attention to the use of non-renewable resources.  

By introducing recyclable coffee cups, the Green Office 
contributed to reducing the resources used by the  

University of Mannheim. For more details please visit: 
https://greenofficeunimannheim.wordpress.com/. 

òEssenswertó project  
Worldwide, nearly one third of all food ends up being thrown 

away, unnecessarily wasting vital resources such as  
water and arable land. What can we do about it?  
For example, storing our food in order for it to last  

longer or trying out new recipes that use fruits  
or vegetables that are no longer entirely fresh.  

Tips and tricks on how to do this are provided by the  
ñEssenswertò project, which was launched in collaboration with  
the student organization @Infinity_mannheim. For more details  
please visit: https://infinity-mannheim.de/portfolio/essenswert/. 

 
 
 
 

https://www.stw-ma.de/cuptogo.html
https://greenes.de/
https://greenofficeunimannheim.wordpress.com/
https://infinity-mannheim.de/portfolio/essenswert/
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Principle 1 ṡ Purpose 

We will develop studentsô capabilities  
to be future generators of sustainable value for  

business and society at large and to work for an  

inclusive and sustainable global economy. 
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PRINCIPLE 1 ṡ PURPOSE 

Purpose and responsibility  

What we s tand for  

The University of Mannheim has its roots in 
a balanced and responsible interplay of eco-
nomic, social, and environmental sustaina-
bility. The heart of our study programs is our 
goal ñto educate students to become respon-
sible managers and leadersò. We believe 
that in order to achieve a more sustainable 
economy, it is essential to educate future, as 
well as current, executives and profession-
als on these topics. 
 

What we aim to achieve  

It is not only our goal to increase our stu-
dentsô and participantsô professional know-
ledge but also to enhance their personal 
skills, intercultural competences, and their 
critical thinking. We aim to increase stu-
dentsô awareness for the importance of ethi-
cal and socially responsible behavior, as well 
as educate them about all dimensions of 
sustainability. Sustainable values are firmly 
established in research and teaching and re-
flected in the syllabus of our programs.

Equal opportunity  
The university promotes social diversity and 
regards it as a source of innovation. In ac-
cordance with its policy to ensure equal op-
portunities, the university furthers the indi-
vidual development of its members, regard-
less of their personal background. In this 
context, the reconciliation of academic work, 
professional life, and family responsibilities 
is encouraged by a family-friendly work en-
vironment. The University of Mannheim re-
gards the equality of women and men in re-
search and society as one of the major goals 
in higher education policy. We make every 
endeavour to support and promote the 
equality of minority groups in academia and 
strive to make full use of all available skills 
in the fields of teaching, research, and ad-
ministration. We put an emphasis on the 
support of each researcher from their doc-
torate to their appointment to a professor-
ship regardless of their gender, origin, 
health impairment or any other personal 
characteristic.

 

 

 

 

 

 

 

 

 

 

 

ñWe are aware of our potential role in the sustainability  
transformation. Universities can be platforms for social  
innovation, where various stakeholders from academia,  
politics, civil society, and the business world can meet,  

exchange, and collaborate. This is what we aim to facilitate.ò 

Prof. Dr. Laura Marie Edinger-Schons, Vice President for Sustainability and Information Provision 
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Mission Statement  of the University of Mannheim  
 

The University of Mannheim is characterized by a distinctive profile in terms of  
its origins, development, and current structure. With its unique blend of highly  

renowned economics, business administration, and social sciences on the one hand,  
and outstanding humanities, law, mathematics, and informatics on the other hand,  
the University of Mannheim excels in both research and teaching. The schoolsô  

interdisciplinary approach ensures the long-term competitiveness of the university's  
researchers and graduates both at national and international level. 

The clear-cut portfolio of academic fields is one of the strengths of the University of 
Mannheim, and as such, enhances its visibility in research and teaching. The universityôs 
academic profile and organizational structure build on the following strategic objectives. 

ã The University of Mannheim has set its sights on educating future executives  
for the business world, for society, and in academia. 

ã The University of Mannheim promotes outstanding research activities both in individual 
disciplines and in interdisciplinary research projects. The spectrum ranges from  
Collaborative Research Centers and the Graduate School to the Opus Magnum. 

ã In addition to imparting specialized knowledge, the University of Mannheim  
attaches particular importance to raising the awareness for broader perspectives  

and encouraging future executives and researchers to assume social responsibility.  
Moreover, the university is increasingly embedding the topic of sustainability in  

research, teaching, governance, transfer, and university operations. 

ã The University of Mannheim establishes distinctive masterôs programs. Thus, on  
the one hand, the university contributes to cover societyôs need for highly qualified  

personalities in leadership positions and, on the other hand, enables the most  
distinguished early-stage researchers to start a career in academia. 

ã The unity of research and teaching builds the foundation of the University of Mannheim 
and characterizes its renowned research institutions. It is to be cultivated and strengthened. 

ã The University of Mannheim promotes socially responsible entrepreneurship.  
It provides a framework for research in this field and supports students and  

graduates on their way to entrepreneurial independence. 

ã The University of Mannheim regards equal opportunity in both research and society  
as one of the major goals of higher education policy. It undertakes every possible  
endeavor to reduce existing disadvantages for women, particularly in academic  

careers, and strives to make full use of women's skills in teaching, research, and  
administration. The university thus puts an emphasis on supporting female early-stage  

researchers from their doctoral studies to their appointment to a professorship. 

ã The University of Mannheim promotes social diversity and regards it as a source of  
inspiration and innovation. In accordance with its policy to ensure equal opportunity,  
the university fosters the personal development of its members, regardless of their  
individual background. A family-friendly work and living environment ensures the  
reconciliation of studies, research, professional life, and family responsibilities. 
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òWe need to get everyone on boardó  
An interview with Executive Vice President Barbara Windscheid and Vice President for 

Sustainability and Information Provision  Prof. Dr. Laura Marie Edinger -Schons 

A lot has happened at our institution: a fourth 
vice president position was created in 
October 2021 with a focus on sustainability 
and information provision. In addition, we 
hired an advisor for sustainable manage-
ment who joined us in November 2021. The 
Executive Vice President and the new Vice 
President for Sustainability and Information 
Provision report on what is happening at the 
university in terms of sustainability. 

Question 1: The topic of sustainability is not new at the university. How long has the 
university been dealing with it? 

 
 
 
 
 
 

 

 

Question 2: What does sustainability mean in the university context? 
 
 
 
 
 
 
 
 
 
 

Question 3: One of the tasks of the working group is to develop a sustainability strategy. Is 
the strategy already in place or is it still being developed? 
 
 

 
 
 
 

  

 

Windscheid: There are various aspects. We have subdivided our sustainability working group into  
three sub-groups: the governance working group, where we are working on changing the mission  

statement and communication. A new website on the subject was also set up in this context. Then we  
have the area of research and teaching. The university is conducting research on various aspects  
of sustainability. In the area of teaching, we want to anchor the topic regarding key qualifications  

and in individual curricula. And then we have the third major sub-group operations. There are various  
aspects, for example, what energy sources do we use? Are face-to-face meetings necessary or can  

short agreements also be made online? What do we have to look out for when procuring laptops,  
computers, monitors? We have already taken the first steps in all these areas. 

 

Windscheid: I took over this topic from my predecessor 
five years ago when I became chancellor. For example, 
the University of Mannheim has been using only green 

electricity since 2012. There were also awareness  
campaigns on waste separation or electricity  

consumption when I took office. Likewise, the university 
already had a regulation at that time about when air travel 

was an option, and that other means of transportation 
should be chosen for shorter distances. 

Edinger-Schons: The founding of the 
Sustainability Working Group in June 2020, 

in the middle of the coronavirus pandemic, can 
be seen as the starting point for the specific, 

active participatory work on the topic of 
sustainability. That was the time we started  

a whole institution approach, i.e. 
we tried to bring along everyone who is 
dedicated to the topic of sustainability. 

 

 

Edinger-Schons: A strategy has been developed so far in the sense that we have set priorities in our 
work. But I believe that overall, this is a process that will never be completed, because the challenges we 
face will always change. In a prototypical process of strategy development, the first thing is to understand 

the starting position. The next steps are to formulate goals, implement them, measure 
them, and reflect again on where we stand. We are currently in the process of preparing the database, 

Prof. Dr. Laura Marie 
Edinger-Schons Barbara Windscheid 
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Question 4: Prof. Dr. Edinger-Schons, you have been Vice President for Sustainability and 
Information Provision since 1 October 2021. What are your plans for sustainability at the 
university? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Question 5: Are there also places where it is difficult to be heard? 
 
 
 
 
 
 

Question 6: What will the university of the future look like? Maybe in the year 2050? 

 
 
 
 
 

 
 

 

 

 

 

 

Edinger-Schons: The calculation of the climate footprint is on the top of the agenda. And then, 
on this basis, I want to consider together with the working group how we position ourselves overall. 

As an organization, we need to determine who does what and how the issues can best be advanced. 

In addition, we are currently not only calculating our climate footprint, but are also developing a 
climate model that will help us to classify the results. We want to know: are we on the 1.5-degree 

path of the Paris climate agreement? We want to pilot this climate model together with other  
universities. And my vision is that we build a kind of data hub in the next few years. There is  

something like that at Harvard, for example: a data platform where you can access ñclimate" data  
and do research and work with it. I can imagine something like that in Mannheim, too. 

I also want to continue to make the topic as participatory as possible. Because without getting  
everyone on board, we won't make it. Behavior change is a huge topic. Universities that have  

already measured their climate footprint extensively say that 75% of the footprint results primarily  
from mobility and personal behavior. That's why, for me, the most important thing for the next  

few years is the participatory approach, a culture change towards sustainability, a whole institution ap-
proach. We must not forget that the issue of sustainability encompasses more dimensions than climate 
and ecology. There can be interactions and tradeoffs between these dimensions, for example between  

environmental and social sustainability. Based on the United Nations Sustainable Development  
Goals, our aim is to take a comprehensive understanding of sustainability as a foundation. 

 

Edinger-Schons: Particularly with such topics regarding transformation of an institution, not everyone  
is on board right away, but that is also important! Only through the interplay of opinions does the best  
solution emerge. We should also promote this as a culture of debate. When it comes to sustainability,  

there is no such thing as THE right solution; the issue is too complex for that. 
 

 
 
 
 
 
 

 

Edinger-Schons: Nothing is more difficult than 
 predicting the future. But I think we have to 

move away from pure knowledge transfer. As a 
university, we can and should offer a platform 

where a wide variety of stakeholders 
can come together and work out solutions to 

problems that affect society as a whole. This is 
something that goes beyond the topic of  

sustainability, but has a very high relevance for it. 
Because the topic of sustainability is one where 

we can only find a solution together. 
 

Windscheid: As a university, we are part of 
society and will move in parallel with social 
change. Even if we are rather a small light 

in society as a whole, we can make a 
contribution. Many small lights make a big one. 

and gathering data from all areas of the university. For example, the universityôs climate footprint. 

We are currently converting the data from general accounts and surveys into CO2 equivalents. Based on  
this, we will set a target this spring. And then we will see how we can best implement the targets. 
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Principle 2 ṡ Values  

We will incorporate into our academic 
activities, curricula, and organizational 

practices the values of global social 

responsibility as portrayed in 

international initiatives such as the 

United Nations Global Compact. 

 

 
. 

 

 

 

 

 

 


