UNIVERSITAT Educating responsible
MANNHEIM

Fakultat fiir Betriebswirtschaftslehre

»” . ~ ;- . = - -n @

leaders for tomorrow.

KATALOG

flr das akademische Jahr 2025/2026
letzte Aktualisierung: Juni 2025

,Mannheim Master in
Management” (M.Sc.)
Universitat Mannheim

B cous @Aﬁsﬁ BA

DAGRE ACCREDITED ACCREDITED




Vorwort

In Mannheim bilden wir seit Gber 100 Jahren die Flihrungskrafte der deutschen Wirtschaft aus. Mit
lhrer Entscheidung fiir den Mannheim Master in Management (MMM) werden Sie Teil eines beson-
deren Netzwerks ambitionierter, verantwortungsbewusster und leistungsstarker Personlichkeiten,
das Sie nicht nur im Studium sondern auch auf ihrem spateren Karriereweg eng begleiten wird. Als
eine der fihrenden Business Schools in Europa bieten wir Ihnen ein auf Sie zugeschnittenes, praxis-
nahes und internationales Studium am Puls der Zeit, das Sie fiir anspruchsvolle Aufgaben in Top-Po-
sitionen exzellent vorbereitet. Egal, ob Sie eine Karriere in Consulting, Business Analytics, Digital
Business, CSR Management, Marketing oder als Entrepreneur anstreben - der Mannheim Master in
Management ist das Sprungbrett, um lhr Ziel zu erreichen.

Profitieren Sie von unseren Kontakten zu erstklassigen Partnerunternehmen und renommierten in-
ternationalen Partneruniversitaten, lernen Sie von unseren forschungsstarken Professorinnen und
Professorinnen, werden Sie Teil des MMM-Netzwerks und erleben Sie den Mannheim Spirit!

Ich freue mich auf Sie.

Ihr Prof. Dr. Philipp Dorrenberg — Akademischer Direktor des MMM
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Aufbau und Konzept des Studiengangs

Der ,Mannheim Master in Management” (MMM) ist ein auf vier Semester ausgelegter Vollzeitstudi-
engang und bietet ein einzigartiges Lehrangebot, das eine individuelle und flexible Gestaltung des
Studienplans ermdglicht. Die sechs Areas (Fachbereiche) der Fakultat fir Betriebswirtschaftslehre

e Accounting and Taxation

e Finance, Banking and Insurance
e Information Systems

e Management

e Marketing & Sales

e Operations Management

bieten zusammen mehr als 120 Kurse in BWL an.

In drei Pflichtkursen im Bereich Methoden und Schliisselqualifikationen sowie zwei Pflichtkursen in
Business Economics aus dem Bereich der Volkswirtschaftslehre erwerben die Studierenden eine
profunde wissenschaftliche Basis flir das Masterstudium der Betriebswirtschaftslehre.

Im Wahlbereich Betriebswirtschaftslehre kdnnen die Studierenden selbst entscheiden, ob sie sich in
einem bestimmten Forschungsfeld spezialisieren oder Kurse verschiedener Areas miteinander kom-
binieren mochten. Sie sind jedes Semester aufs Neue frei in der Wahl der Kurse und kénnen so ihr
ganz individuelles wissenschaftliches Profil kreieren.

Abgerundet wird das Studienkonzept durch die optionale Einbindung eines Wahlfachs (z.B. Psycho-
logie, Geschichte, Wirtschaftsrecht oder Informatik). Dies ermdglicht den Studierenden eine noch
individuellere Profilbildung tiber die Grenzen der eigenen Disziplin hinaus.

Der Studiengang MMM umfasst gemal3 Priifungsordnung somit die folgenden Bereiche:

e Methoden und Schliisselqualifikationen (16 ECTS-Punkte, zwei Pflichtkurse (CC 501 und CC 504)
sowie ein Wahlpflichtkurs (CC 502 oder CC 503))

e Business Economics (12 ECTS-Punkte, zwei Pflichtkurse (BE 510 und BE 511))

e Betriebswirtschaftslehre (44 - 68 ECTS-Punkte, frei wahlbar aus tiber 120 Wahlkursen)

e Wahlfach (0 - 24 ECTS-Punkte, es darf eines von 13 Wahlfachern belegt werden)

e Master-Arbeit (24 ECTS-Punkte)

Charakteristisch flr den ,Mannheim Master in Management” ist neben dem hohen MafR an Flexibili-
tat bei der Kurswahl auch seine internationale Ausrichtung. Aul3er der Moglichkeit, sich fiir ein Dop-
pel-Abschlussprogramm (Double Degree) zu bewerben, steht es den Studierenden des MMM offen,
ein Auslandssemester in ihr Masterstudium zu integrieren.



Herausragende Studierende, die eine wissenschaftliche Karriere anstreben, belegen als Teilnehmen-

de an der Studienoption Business Research Kurse aus den Promotionsstudiengangen des Center for
Doctoral Studies in Business (CDSB) und verkiirzen so die Zeit bis zur Promotion.

Im ,Mannheim Master in Management” werden folgende lbergeordnete programmspezifische
Kompetenzziele — ,Competency Goals” (CG) - vermittelt:

e Profundes fachspezifisches Wissen — Die Teilnehmenden kdnnen die theoretischen und konzep-
tionellen Grundlagen in zentralen Geschaftsbereichen unterscheiden und anwenden (CG 1).

e Professionelle Managementfahigkeiten — Die Teilnehmenden werden zu kompetenten Team-
player:iinnen, analytischen Entscheidungstrager:innen und verantwortungsbewussten, selbstan-
digen Fachleuten (CG 2).

e Soziale Verantwortung - Die Teilnehmenden werden zu kritischen, reflektierten und ethischen
Entscheidungstrager:inn (CG 3).

e Erhohte wissenschaftliche Forschungskapazitaten — Die Teilnehmenden werden hochqualifizier-
te Forscher:innen und Analyst:innen sein (CG 4).


https://www.uni-mannheim.de/studium/im-studium/pruefungen/pruefungsordnungen/masterpruefungsordnungen/#c54101

Abkulrzungsverzeichnis
DE: Der Kurs findet auf Deutsch statt.
EN: Der Kurs findet auf Englisch statt.

ECTS: ECTS-Punkte (,European Credit Transfer and Accumulation System”) sind Leistungspunkte,
die den Arbeitsaufwand fiir einen Kurs pro Semester beschreiben. 1 ECTS entspricht 30 Zeitstunden
(1.800 Minuten) Arbeit.

Empfohlene Voraussetzungen: Voraussetzungen, die Sie fiir den erfolgreichen Besuch eines Kur-
ses mitbringen sollten. Dabei handelt es sich lediglich um Empfehlungen, eine Uberpriifung findet
nicht statt.

FSS: Frihjahrs- / Sommersemester
HWS: Herbst- / Wintersemester

Notwendige Voraussetzungen: Voraussetzungen, die Sie fiir den erfolgreichen Besuch eines Kur-
ses unbedingt mitbringen miissen. Wenn Sie diese nicht erfiillen, kdnnen Sie nicht zur Prifung zu-
gelassen werden (dies wird bei der Prifungsanmeldung automatisiert Giberpriift!). Bitte beachten
Sie, dass Kurse, die eine Voraussetzung fiir einen anderen Kurs darstellen, zum Zeitpunkt der Anmel-
dung erfolgreich abgeschlossen sein miissen, sofern nicht ,parallele Belegung moglich” angegeben
wurde.

Programmspezifische Kompetenzziele (CG): Die Kompetenzziele geben an, welche Fahigkeiten
Studierende eines Studiengangs mit ihrem Abschluss erworben haben werden. Die Kompetenzziele
des MMM finden Sie am Anfang des Modulkatalogs. Die Kompetenzziele werden regelmaBig durch
das Qualitatsmanagement (,Assurance of Learning”) Gberpruft.

Priifungsform und -umfang: Die Angaben gelten fiir den Ersttermin einer Priifung.

Studiengdnge, die MMM-Module importieren (Details finden Sie jeweils im Feld "Verwend-
barkeit" der Modulbeschreibung):

e M.Sc. MMM: Master of Science: Mannheim Master in Management
e M.Sc. Wipdad.: Master of Science: Wirtschaftspadagogik

e M.Sc. VWL.: Master of Science: Volkswirtschaftslehre

e M.Sc. Wirt. Inf.: Master of Science: Wirtschaftsinformatik

e M.Sc. Wirt. Math.: Mater of Science: Wirtschaftsmathematik

o MAKUWI: Master of Arts: Kultur und Wirtschaft



o MMDS: Master of Science: Mannheim Master in Data Science
e LL.M.: Master of Laws

SWS (Semesterwochenstunden): Anzahl der wochentlichen Zeiteinheiten, die fur einen Kurs auf-
gewendet werden. Diese unterteilen sich in ,Lehre”, das heif3t die Zeit, in der Sie an Lehrveranstal-
tungen teilnehmen und ,Selbststudium®, also Zeit, in der Sie die Veranstaltungen selbststandig vor-
und nachbereiten und sich auf die Prifung vorbereiten. Eine SWS entspricht 45 Minuten.



Modulibersicht

Vorwort

Aufbau und Konzept des Studiengangs

Abkurzungsverzeichnis

1 Methoden- und Schliisselqualifikation

500er-Module

Code

CC501

CC502

CC503

CC504

Modulbezeichnung ECTS
Decision Analysis: Business Analytics Il 6
Applied Econometrics 6
Empirical Methods: Business Analytics | 6
Corporate Social Responsibility 4

2 Business Economics

500er-Module

Code

BE510

BE511

Modulbezeichnung ECTS
Business Economics | 6
Business Economics Il 6

3 Betriebswirtschaftslehre

3.1 Area Accounting and Taxation

500er-Module

Code

ACC/MAN
560

ACC/TAX
550

Modulbezeichnung ECTS

Managerial Accounting - Evaluating Financial 8
and Non-Financial Performance

International Course - Accounting and Taxation

FSS

EN

EN

EN

FSS

EN

FSS

EN

EN

HWS

EN

EN

EN

EN

HWS

EN

HWS

EN



ACC/TAX
570

ACC510

ACC520

ACC530

ACC 540

TAX 520

TAX 521

TAX 530

600er-Module

Code

ACC/MAN
660

ACC/MAN
661

ACC/MAN
662

ACC620

ACC670

ACC676

ACC 680

TAX 620

TAX 630

TAX 631

TAX 660

ESG Regulation and Sustainability Reporting

Jahresabschluss

IFRS Reporting and Capital Markets

Group Accounting

Financial Statement Analysis & Equity Valuation
Besteuerung der Unternehmen

Vertiefung Unternehmensbesteuerung

Taxation of Businesses and Individuals

Modulbezeichnung

Corporate Sustainability Strategies and Value
Creation

Corporate Sustainability Performance:
Measurement, Assessment and Improvement

Private Equity: Due Diligence and Value
Creation

Accounting for Financial Instruments and
Financial Institutions

Audit Theory

Case Studies on Consulting in Financial
Services Firms

Disclosure Theory

Causal Data Science for Business Decision
Making

International Business Taxation
Internationale Konzernbesteuerung

Tax Planning: The Role of Taxes for Business
Decisions

ECTS

EN

DE

EN

DE

FSS

EN

EN

EN

EN

EN

EN

DE

EN

EN

DE

EN

HWS

EN

EN

EN

EN

10



TAX 661

700er-Module

Code

ACC750

TAX 730

Case Studies in International Tax Planning

Modulbezeichnung
Accounting Seminar

Seminar in Betriebswirtschaftlicher Steuerlehre

3.2 Area Finance

500er-Module

Code

FIN 500

FIN 540

FIN 541

FIN 550

FIN 555

FIN 580

FIN 590

600er-Module

Code

FIN 601

FIN 602

FIN 603

FIN 604

FIN 606

FIN 620

FIN 630

Modulbezeichnung
Investments

Corporate Finance | - Lecture (Capital Structure,
Cost of Capital and Valuation)

Corporate Finance | - Case Study (Capital
Structure, Cost of Capital and Valuation)

International Course - Banking, Finance and
Insurance

Financial Markets and Employees
Derivatives - Basic Strategies and Pricing

Financial Institutions |

Modulbezeichnung
Bond Markets

Trading and Exchanges
Empirical Finance
Stata in Finance
FinTech

Behavioral Finance

Corporate Governance

ECTS

ECTS

ECTS

EN

FSS

DE/EN

DE/EN

FSS

EN

EN

FSS

EN

EN

EN

EN

HWS

DE/EN

DE/EN

HWS

EN

EN

EN

EN

EN

EN

HWS

EN

EN

EN

EN

11



FIN 640

FIN 661

FIN 682

FIN 684

FIN 685

FIN 686

FIN 687

700er-Module

Code

FIN 703

FIN 731

FIN 740

FIN 780

FIN 790

Corporate Finance Il (Mergers, Acquisitions and
Divestitures)

Responsible Leadership for Honors Program
Students

International Asset Management - Modern
Investment Management, Responsible
Investing and Fintech

Financial Institutions |l

Banking Regulation

Sustainable Finance and Impact Investing

Python in Finance

Modulbezeichnung

Seminar in Financial Markets
Seminar Corporate Governance
Corporate Finance Seminar

Seminar in Asset Management & International
Finance

Seminar in Financial Markets and Financial
Institutions

3.3 Area Information Systems

500er-Module

Code

IS512

IS513

IS515

IS 540

IS 541

Modulbezeichnung

IT Management in the Digital Age

Applied IT Management in the Digital Age
Process Management & Analytics
Management of Enterprise Systems

Theories and Methods in Information Systems

ECTS

ECTS

EN

EN

EN

EN

EN

EN

FSS

DE/EN

EN

EN

EN

FSS

EN

EN

EN

DE/EN

EN

HWS

DE/EN

EN

EN

EN

HWS

EN

EN

12



IS 550

IS 556

IS 557

600er-Module

Code

IS 607

IS 608

IS 609

IS613

IS 614

IS615

IS617

I1S618

IS 622

IS 628

IS 629

IS 635

IS 661

700er-Module

Code

IS 703

IS 704

IS712

International Course - Information Systems

Public Blockchains 6
Scientific Programming with Python 6
Modulbezeichnung ECTS
Digital Innovation 6
Analytics for Digital Markets 6

Al Strategy: Business Models, Competition, and 6
Markets

Applied Project in Enterprise Cloud Design and 6
Development

Corporate Knowledge Management 6
Enterprise Cloud Design and Development 6
Large Language Models for the Economic and 6

Social Sciences

Social Media Data Analysis 6
Network Science 6
Advances in Public Blockchains 6
Agile Software Product Management and 6
Design

Forschungsmethoden Data-Science 6
Text Analytics 6
Modulbezeichnung ECTS
Master Seminar "Al, Platforms, and the Digital 6
Economy"

Data Science llI: Social Data Science 6
Seminar 6

EN

EN

EN

FSS

EN

EN

EN

EN

EN

EN

EN

FSS

EN

EN

EN

EN

HWS

EN

EN

EN

EN

EN

EN

EN

EN

EN

HWS

EN

EN

EN

13



IS 723 Seminar Data-Science Il 6 EN EN
IS 742 Seminar Trends in Enterprise Systems 6 EN EN

IS 752 Seminar on Process and Management Analytics 6 EN EN

3.4 Area Management

500er-Module

Purpose - Insights from Hybrid Organisations

Code Modulbezeichnung ECTS FSS HWS
ACC/MAN Managerial Accounting - Evaluating Financial 8 EN
560 and Non-Financial Performance
MAN 521 Wissenschaftsmanagement 4 DE
MAN 522 Verantwortung im Management 4 DE DE
MAN 531 Aktuelle Themen aus dem 4 DE
Wissenschaftsmanagement
MAN 550 International Course - Management EN EN
600er-Module
Code Modulbezeichnung ECTS FSS HWS
ACC/MAN Corporate Sustainability Strategies and Value 4 EN
660 Creation
ACC/MAN Corporate Sustainability Performance: 6 EN
661 Measurement, Assessment and Improvement
ACC/MAN Private Equity: Due Diligence and Value 6 EN
662 Creation
MAN 604 Effective Leadership & High-Performance 4 EN
MAN 605 Mastering Complexity in Organizations — How 6 EN
to navigate through the complexity of our
times
MAN 608 Business, Society, and the Environment 4 EN
MAN 609 Strategic Management between Profit and 4 EN

14



MAN 626

MAN 630

MAN 631

MAN 632

MAN 638

MAN 639

MAN 644

MAN 645

MAN 646

MAN 647

MAN 648

MAN 649

MAN 654

MAN 655

MAN 656

MAN 659

MAN 665

MAN 669

MAN 675

MAN 676

Entrepreneurship and Innovation - Navigating
Uncertainty with Entrepreneurial Mastery

Introduction to Entrepreneurship
Creativity and Entrepreneurship in Practice
Advanced Entrepreneurship

Employment Relations

TRANSFORM - Innovation & Entrepreneurship
for Sustainability

Human Resource Training and Development
Leadership and Motivation
HR Analytics

Strategic and International Human Resource
Management

Incentives and Performance

Human Resource Recruitment and Selection
Corporate Restructuring

Corporate Strategy

Mergers & Acquisitions

Understanding and Tackling Societal
Challenges through Management Research

Sustainability Management Simulation: Net
Zero

Technology Ventures - From Invention to
Innovation

Ausgewahlte Herausforderungen im Nonprofit
Management - Macht, Sinn & Wandel in
Organisationen

Ausgewahlte Herausforderungen im Public
Management

EN

EN

EN

EN

EN

EN

EN

EN

EN

EN

EN

DE

EN

EN

EN

EN

EN

EN

EN

EN

EN

15



MAN 679

MAN 680

MAN 690

MAN 691

MAN 693

MAN 699

700er-Module

Code

MAN 710

MAN 721

MAN 741

MAN 750

MAN 770

MAN 771

Eine wissenschaftliche Einflihrung in das Public
und Nonprofit Management

Challenges of Public and Nonprofit
Management - Case Study Seminar

Innovation Management
Selected Topics in Organizational Behavior
Strategic Intellectual Property Management

Advanced Topics in Digital Transformation

Modulbezeichnung

Forschungsseminar Public & Nonprofit
Management

Research Seminar Organization and Innovation

Research Seminar on Human Resource
Management and Leadership

Seminar Corporate Strategy & Governance
Research Seminar

Seminar on Corporate Decarbonization

3.5 Area Marketing and Sales

500er-Module

Code

MKT 510

MKT 511

MKT 520

MKT 531

MKT 545

MKT 550

Modulbezeichnung

Price and Product Management
Marketing Analytics

Market Research

Marketing Theory: Consumer Behavior and
Decision Making

Customers, Markets and Firm Strategy

International Course - Marketing & Sales

ECTS

ECTS

DE
EN
EN
EN
EN
EN
FSS HWS

DE/EN DE/EN

EN EN
EN EN
EN EN

DE/EN DE/EN

EN

FSS HWS

EN

EN

EN

EN

EN

EN EN

16



MKT 575

MKT 580

600er-Module

Code

MKT 612

MKT 614

MKT 615

MKT 622

MKT 623

MKT 624

MKT 625

MKT 661

MKT 663

700er-Module

Code

MKT 710

MKT 720

MKT 730

MKT 740

Marketing Strategy for Innovation &
Sustainability

Digital Marketing Strategy

Modulbezeichnung
Business-to-Business-Marketing
Marketing Communication
Sales Management

Country Manager

Strategic Marketing Management Simulation

Data Scraping for Analytics and Al using R

Business Al for Marketing and Sales
Consumer Behavior

Branding and Brand Management

Modulbezeichnung
Research Seminar
Research Seminar
Research Seminar

Research Seminar

3.6 Area Operations Management

500er-Module

Code

OPM 501

OPM 502

OPM 504

Modulbezeichnung
Logistics Mananagement
Inventory Management

Transportation Management: Aviation

ECTS

ECTS

ECTS

EN

FSS

EN

EN

EN

EN

EN

EN

FSS

DE/EN

DE/EN

DE/EN

DE/EN

FSS

EN

HWS

EN

EN

EN

HWS

DE/EN

DE/EN

DE/EN

DE/EN

HWS

EN

EN

EN

17



OPM 510

OPM 550

OPM 560

OPM 561

OPM 581

OPM 582

OPM 584

OPM 591

OPM 593

600er-Module

Code

OPM 601

OPM 661

OPM 662

OPM 682

OPM 692

700er-Module

Code

OPM 701

OPM 741

OPM 760

OPM 761

OPM 781

Sustainable Operations Management
International Course — Operations Management

Business Analytics: Introduction to Operations
Analytics with Python

Production Management: Lean Approaches
and Variability

Service Operations Management: From
Strategy to Execution

Case Studies in Operations Management

Case Studies in Airline Operations
Management

Strategic Procurement

Negotiation

Modulbezeichnung
Supply Chain Strategy

Business Analytics: Robust Planning in
Stochastic Systems

Business Analytics: Modeling and Optimization
Revenue Management and Dynamic Pricing

Strategic Sourcing

Modulbezeichnung

Research Seminar Supply Chain Management
Applied Seminar Supply Chain Management
Project Seminar Operations Analytics
Research Seminar Production Management

Research Seminar Service Operations
Management

ECTS

ECTS

EN

EN

EN

FSS

EN

EN

EN

EN

EN

FSS

EN

EN

EN

DE/EN

EN

EN

EN

EN

EN

EN

EN

HWS

HWS

EN

EN

EN

DE/EN

18



OPM 791 Research Seminar Procurement

OPM 792 Applied Seminar Procurement

4 Studienoption Business Research

6

DE/EN

EN
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Methoden- und Schliisselqualifikation:

Bei den Modulen CC 501 und CC 504 handelt es sich um Pflichtveranstaltungen. Zusatzlich muss ei-

nes der beiden Module CC 502 und CC 503 belegt werden. Eine Belegung beider letztgenannten

Module ist nicht moglich.

Module: CC 501 Decision Analysis: Business Analytics Il

Contents

This course presents methods and concepts that support and im-
prove rational decision making in various areas of application.
The focus is on decision support and prescriptive analytics tools.
Discussion of basic descriptive theories ensure a thorough deci-
sion-theoretical embedding.

Learning outcomes

This course aims to teach students how to use prescriptive mod-
els to make better decisions, in particular in a business context.
Students will (i) develop a structural approach to think about de-
cision problems; (ii) get equipped with a basic prescriptive ana-
lytics toolkit; and (iii) be able to confidently discuss with ex-
perts/consultants in the field.

Upon successful completion of the course, students will have a
solid basic understanding of prescriptive analytics methods.

Forms of teaching and learning
Lecture

Exercise class

ECTS credits 6
Graded yes
Workload 180h
Language English

Form of assessment

Restricted admission no

Further information -

Examiner
Performing lecturer

Frequency of offering

Duration of module

1 semester

They will be able to abstract a given decision problem into a
mathematical model (both in deterministic settings and under
uncertainty) and compute a recommended course of action in-
ferred from their model. Depending on the model, the last step
may require the application of software/“solvers” (MS Excel). In
the context of decision-making under uncertainty, students will
learn how to deal with risk. Moreover, they will be aware of well-
known behavioral findings that human intuition often conflicts
with popular prescriptive models.

Prerequisites for participation

Necessary: -

Recommended: The lecture generally assumes basic knowledge
of mathematics and statistics (high school graduation level).

Contact hours Independent study time
2 SWS 6 SWS
2 SWS 7 SWS

Written exam (90 min)

Prof. Martin Glanzer, Ph.D.
Prof. Dr. Martin Glanzer

Spring semester & fall semester

21
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Module: CC 502 Applied Econometrics

Contents

In this module we first briefly review most essential statistical
concepts from descriptive and inferential statistics for univariate
and bivariate data. Upon this, some concepts are extended or
generalized to higher-dimensional data settings. The second part
will mainly provide a treatment of the principles and uses of (lin-
ear) regression analysis for various purposes, such as causality
analysis, prediction and forecasting. We will learn how the results
from such analyses are appropriately interpreted and will discuss
the limitations and potential pitfalls of all these techniques as
well.

The Statistical Software R will intensively be used throughout the
course and also in the final exam (laptop required).

Learning outcomes
By the end of the module students will have

¢ a sound understanding of key statistical concepts and tech-
niques,

o familiarity with the principles and core techniques of econo-
metric analysis and how regression results are used and in-
terpreted,

o trained skills in the practical application of these techniques
in a programming language

Prerequisites for participation

Necessary: not taken module CC 503

Recommended: knowledge of basic statistics (elementary prob-
ability theory and inferential statistics included) at bachelor level
required, knowledge of elementary linear algebra (vectors and
matrices) helpful, should also know the concept of random vari-
ables and expected values

Forms of teaching and learning Contact hours Independent study time
Lecture 2 SWS 6 SWS

Exercise class 2 SWS 7 SWS

ECTS credits 6

Graded yes

Workload 180h

Language English

Form of assessment

Restricted admission

Further information

Examiner
Performing lecturer

Frequency of offering

Duration of module

Range of application

Written exam (90 min)

no

Dr. Toni Stocker
Dr. Toni Stocker

Fall semester

1 semester

M.Sc. MMM

23



Preliminary course work

Program-specific Competency Goals

Successful participation in the exercise program is a mandatory
requirement for admission to the final examination. Students must attend a
minimum of 8 out of the 13 scheduled exercise sessions, in accordance with
the established exercise format. This includes achieving satisfactory results
in short assessments as well as demonstrating active engagement during
the sessions, which are conducted in a structured group work environment.
Comprehensive information regarding the organization and requirements
of the exercise sessions will be provided in the course materials.

CG1,CG2

24



Module: CC 503 Empirical Methods: Business Analytics |

Contents

Theoretical foundations of empirical research. Statistical founda-
tions of empirical research (key summary statistics, important
theoretical probability distributions, hypothesis testing method-
ology, and key test statistics). Introduction to qualitative empiri-
cal research. Introduction to experimental empirical research. In-
troduction to survey-based empirical research. Introduction to
empirical research based on secondary data.

Forms of teaching and learning
Lecture

Exercise class

ECTS credits 6
Graded yes
Workload 180h
Language English

Form of assessment

Restricted admission no

Further information =

Examiner
Performing lecturer

Frequency of offering

Duration of module

Range of application

Preliminary course work -

Program-specific Competency Goals CG1

1 semester

Learning outcomes

Participants understand the epistemological possibilities and
limitations of empirical research in the domain of business ad-
ministration. Participants are capable of describing a dataset us-
ing appropriate summary statistics and test simple hypotheses
about the structure of the data. Participants know the general
approach to conducting qualitative studies, experimental stud-
ies, survey-based studies, and studies based on secondary data.
Participants understand fundamental methods for analyzing
causal relationships (particularly ANOVA and analysis of regres-
sion). They can correctly interpret results from these methods.

Prerequisites for participation
Necessary: Not taken CC 502
Recommended: -

Contact hours Independent study time
2 SWS 9 SWS
1SWS 5SWS

Written exam (90 min)

Prof. Dr. Florian Kraus
Prof. Dr. Florian Kraus, Smriti Kumar, Ph.D.

Spring semester & fall semester

M.Sc. MMM, MAKUWI
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Module: CC 504 Corporate Social Responsibility

Contents

This lecture series deals with the topic of “Corporate Social Re-
sponsibility” (CSR) from a management perspective. The focus is
on the conceptual background of CSR, its strategic implications
for companies, and its implications for leaders and employees.
One of the central questions is how CSR can be comprehensively
integrated into organizations and how CSR-related practices and
values are consistently enacted both inside firms and in firms’ ex-
ternal activities. A particular focus will be on the role of leaders.
Managerial challenges in the field of CSR management are illus-
trated by real-life examples.

Forms of teaching and learning

Lecture

ECTS credits 4
Graded yes
Workload 120h
Language English

Form of assessment

Restricted admission no

Further information -

Examiner
Performing lecturer

Frequency of offering

Duration of module

Range of application

Preliminary course work -

Program-specific Competency Goals

Contact hours

1 semester

Learning outcomes

This course introduces students to the foundations and frontiers
of Corporate Social Responsibility (CSR). By participating, stu-
dents will develop an understanding of key CSR concepts and ex-
plore the challenges and approaches involved in implementing
CSR at both the macro (firm) and micro (employee) levels. The
course also provides insights into current trends and topics in ap-
plied CSR, along with an overview of methods used in contempo-
rary CSR research.

Prerequisites for participation

Necessary: -
Recommended: -

Independent study time

2 SWS 9 SWS

Written exam (60 min)

Prof. Dr. Max Reinwald
Prof. Dr. Max Reinwald

Spring semester & fall semester

M.Sc. MMM, MAKUWI

CG1,CG3,CG4
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Business Economics:

Die Module BE 510 und BE 511 sind Pflichtmodule.

Module: BE 510 Business Economics |

Contents

This module will start with a brief review of standard models of
choice, including choice under risk, and then move on to an ex-
tended introduction to non-cooperative game theory. Strategic
decision making and relevant solution concepts for games of
complete and incomplete information will be covered in detail.
The course will close with a discussion of basic notions in the
economics of information. An important aim is to convey an un-
derstanding and a working analytical knowledge of how

Learning outcomes

On completion of the module students will have improved their
ability to apply economic reasoning in the context of economic
decision making. They will have acquired an advanced under-
standing of model-based analytical methods and arguments in
microeconomics, and they will have gained familiarity with rele-
vant economic and game-theoretical concepts under both full
and incomplete information.

economists model decision making.

Forms of teaching and learning
Lecture

Exercise class

ECTS credits

Graded

Workload

Language

Form of assessment

Restricted admission

Further information

Examiner
Performing lecturer

Frequency of offering

Duration of module

Range of application

Preliminary course work

Program-specific Competency Goals

Prerequisites for participation

Necessary: -

Recommended: Knowledge of introductory microeconomics at
bachelor level

Contact hours Independent study time
2 SWS 10 SWS
2 SWS 8 SWS
6
yes
180h
English

Written exam (90 min)

no

Prof. Dr. Henrik Orzen
Prof. Dr. Henrik Orzen

Fall semester

1 semester

M.Sc. MMM, M.Sc. WiPad

CG1,CG2
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Module: BE 511 Business Economics Il

Contents

Building on BE 510 Business Economics |, this module will pro-
vide an introduction to economic models of strategic decision-
making and behavior of firms in the context of oligopolistic com-
petition. Topics will include output and pricing strategies, the
economics of collusion, market structure, market entry decisions
and product differentiation. Some of these topics require a de-
gree of analytical rigor and we will make use of some game-theo-
retical and mathematical methods.

Forms of teaching and learning
Lecture

Exercise class

ECTS credits 6
Graded yes
Workload 180h
Language English

Form of assessment

Restricted admission no

Further information -

Examiner
Performing lecturer

Frequency of offering

Duration of module

Range of application

Preliminary course work -

Program-specific Competency Goals

1 semester

CG1,CG2

Learning outcomes
By the end of the module students will have

o the ability to apply economic reasoning in the context of
oligopolistic competition,

e an understanding of model-based analytical methods and
arguments,

e and familiarity with basic game-theoretic models of industri-
al organization.

Prerequisites for participation

Necessary: -

Recommended: Knowledge of introductory microeconomics at
bachelor level, BE510

Contact hours Independent study time
2 SWS 8 SWS
2 SWS 5SWS

Written exam (90 min)

Prof. Dr. Henrik Orzen
Lily Ling Yang, Ph.D.

Spring semester

M.Sc. MMM, M.Sc. WiP&d
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Betriebswirtschaftslehre

Im Folgenden finden Sie das Modulangebot der betriebswirtschaftlichen Areas der Fakultat. Hier
konnen Sie im Rahmen der Prifungsordnung und unter Riicksicht auf die jeweiligen Modulvoraus-
setzungen frei wahlen, welche Module Sie belegen. In der Regel werden in den 500er-Modulen eher
grundlegendere Inhalte vermittelt, wahrend 600er-Module haufig bereits auf einem gewissen
Grundwissen aufbauen (Naheres entnehmen Sie bitte den Modulbeschreibungen). 700er-Module
bezeichnen Seminare und stehen daher in direktem Bezug zur Master-Arbeit.
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3.1 AREA
ACCOUNTING AND
TAXATION
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Module: ACC/MAN 560 Managerial Accounting -

Evaluating Financial and Non-Financial Performance

Contents

An organization’s long-term competitive success is critically de-
pendent on the availability and the efficient use of information
about its products, services, processes, organizational units, sup-
pliers, customers, as well as its social and environmental perfor-
mance. Managerial accounting includes the concepts, models,
and systems that provide managers with the information neces-
sary to achieve both the financial and the non-financial (ESG)
goals.

The course will familiarize participants with the terminology and
basic concepts of managerial accounting. The topics range from
the analysis of cost information for decision-making to perfor-
mance measurement, financial planning, and budgeting. The de-
sign and use of internal reporting systems varies substantially
across different firms and industries and is closely interlinked
with a firm’s governance and control systems.

Forms of teaching and learning
Lecture
Case Study Presentation

Exercise class

ECTS credits 8
Graded yes
Workload 240h
Language English

Form of assessment

Restricted admission no

Further information

Examiner
Performing lecturer

Frequency of offering

Duration of module

Range of application

Preliminary course work -

1 semester

To shed light on these different governance practices, the course
integrates a number of real-world cases. Applications cover the
manufacturing, the services, and the financial industry.

Learning outcomes

Students will become familiar with advanced issues in manageri-
al accounting and understand the use of financial and non-finan-
cial (ESG) information in managerial decision-making. Students
will also develop a thorough understanding of performance
measurement systems and managerial incentives.

Prerequisites for participation
Necessary: -
Recommended: Bachelor-level knowledge of cost accounting

Contact hours Independent study time
2 SWS 9 SWS
2 SWS 4 SWS
2 SWS 4 SWS

Case study presentation (25%) and written exam (90 min, 75%)

Will be counted towards ACC.

Prof. Dr. Jannis Bischof
Prof. Dr. Jannis Bischof (Lecture), Dr. Claudia Max and
Can Toygar (Case Studies)

Spring semester

M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M.
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Module: ACC/TAX 550 International Course — Accounting @

and Taxation

Contents
Vom belegten Kurs abhdngig

Graded

Language

Form of assessment

Restricted admission

Further information

Performing lecturer

Frequency of offering

Duration of module

Range of application

Preliminary course work

Learning outcomes
Vom belegten Kurs abhdngig

Prerequisites for participation

Necessary: Das Niveau des Kurses entspricht dem Niveau eines
Ublichen Mannheimer Master-Kurses (mindestens 500er Level).
Der Kurs kann nur wahrend eines Auslandstudiums absolviert
werden und stellt eine sinnvolle Ergdnzung des Mannheimer
Curriculums dar.

Recommended: -

yes
English

Prasentation/ Hausarbeit/ Klausur/ miindliche Priifung (kann variieren, eine
Note muss ausgewiesen werden)

no

AusschlieBlich wahrend eines Auslandsstudiums belegbar. Es konnen
mehrere Kurse mit diesem Code belegt werden; beachten Sie bitte das
Merkblatt.

Lecturer at the host university. Course will be assessed when students
request a learning agreement. Please find details in the ,Guidelines for
learning agreements and course recognition” in ILIAS > MMM >
Auslandssemester/Study Abroad Semester. Dozent/in an der
Gastuniversitat. Priifung der Wertigkeit bei Abschluss eines Learning
Agreements. Bitte lesen Sie das ,Merkblatt zu Learning Agreements und
Anerkennungen” ILIAS > MMM > Auslandssemester/Study Abroad
Semester.

Spring semester & fall semester
1 semester

M.Sc. MMM, M.Sc. WiP&d, M.Sc. Wirt. Inf,, andere Studiengdnge, wenn mit
Priifungsordnung vereinbar
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Module: ACC/TAX 570 ESG Regulation and Sustainability @

Reporting

Contents

Environmental, social, and governance (ESG) factors are increas-
ingly important for the long-run performance of companies and
their sustainability management. Therefore, the reporting on
these factors has gained attention from many private and public
initiatives worldwide and recent regulations (such as the CSRD in
the European Union) require disclosures of companies’ ESG per-
formance. Managers respond to the pressure by regulators and
stakeholders by increasingly incorporating the measurement and
monitoring of ESG targets in their internal performance evalua-
tion. This course is introducing the theoretical foundations, the
regulatory framework as well as trends in current management
practice of ESG reporting. Particular emphasis is laid on carbon
disclosures and tax transparency.

Forms of teaching and learning
Lecture
Case Study Presentation

Exercise class

ECTS credits 8
Graded yes
Workload 240h
Language English

Form of assessment

Restricted admission no

Further information =

Examiner

Learning outcomes

Students have developed an economic intuition for the theoreti-
cal foundations of targeted disclosure regulation. Specifically,
they understand how public reporting requirements can support
regulatory objectives with regard to ESG factors and they know
institutional details of how ESG regulation in the corporate sector
contributes to these objectives. They can relate their knowledge
to applied cases on topics such as decarbonization and fair taxa-
tion.

Prerequisites for participation

Necessary: -

Recommended: Bachelor-level knowledge of accounting and
taxation

Contact hours Independent study time
2 SWS 9 SWS
1SWS 5SWS
2 SWS 4 SWS

Case study presentation (25%) and written exam (90 min, 75%)

Prof. Dr. Jannis Bischof, Prof. Dr. Holger Daske, Prof. Dr. Philip

Doerrenberg, Prof. Stefan Reichelstein, Ph.D.

Frequency of offering

Duration of module

Range of application

Preliminary course work -

1 semester

Spring semester

M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M., MAKUWI
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Modul: ACC 510 Jahresabschluss

Studieninhalte

Die Vorlesung fiihrt in das System der deutschen Rechnungsle-
gung ein, welches grundsatzlich fiur ca. drei Millionen buchfiih-
rungspflichtige Unternehmen in Deutschland relevant ist. Nach
einem Uberblick tiber Begriff und System der Grundsitze ord-
nungsmaBiger Bilanzierung (GoB) werden zundchst die Aktivie-
rungsnormen fiir den Jahresabschluss systematisch und beispiel-
haft erarbeitet. Dazu zdhlen insbesondere die Definition von (im-
materiellen) Vermdgensgegenstanden und deren Zurechnung,
die Gewinnrealisierung sowie aktive Rechnungsabgrenzungs-
posten. AnschlieBend werden Passivierungsgrundsatze zum Ver-
bindlichkeitsbegriff, Passivierungszeitpunkt und zu Drohverlust-
rickstellungen sowie passiven Rechnungsabgrenzungsposten
diskutiert. Zuletzt werden die Bewertungsnormen mit einem Fo-
kus auf die Anschaffungs- und Herstellungskosten, die Bewer-
tung von Schulden, die Absetzung fiir Abnutzung und den Teil-
wert thematisiert.

Angestrebte Lernergebnisse

Die Studierenden erlangen detailliertes Wissen bezliiglich der Ak-
tivierungs-, Passivierungs- und Bewertungsnormen nach han-
delsrechtlichen GoB.

Die Studierenden sind in der Lage, die Bilanzierungsvorschriften
darzustellen, aus bilanztheoretischer Sicht einzuordnen und kri-
tisch zu wirdigen. AuBerdem kénnen die Kursteilnehmer auch
komplexere Bilanzierungssachverhalte durch Bezug zur Rechts-
prechung des Bundesfinanzhofs und einem breiten Literatur-
spektrum subsumieren und einer Lésung zufiihren. Die interdis-
ziplindre Ausrichtung des Kurses bietet den Studierenden tiefere
Einblicke in die Verknilipfung von Betriebswirtschaftslehre und
Rechtswissenschaften. Die vorgestellten Prinzipien werden zu-
dem auch anhand von Fallstudien (in Zusammenarbeit mit
KPMG) diskutiert und gewtrdigt. Dabei erwerben die Studieren-
den durch das Erarbeiten und Prasentieren von LOdsungen in
Gruppenarbeit die Fahigkeit, Probleme zu identifizieren, zu ana-
lysieren und sie in strukturierter und verstandlicher Form vorzu-
stellen. Im Rahmen der Prdsentationen werden Kompetenzen
wie Teamwork und Leadership gestarkt.

Voraussetzungen fiir die Teilnahme
Notwendige: Keine Belegung von ACC 512
Empfohlen: Bachelor-Kenntnisse in externem Rechnungswesen

Lehr- und Lernformen Lehre Selbststudium
Vorlesung 2 SWS 9 SWS
Case Study 2 SWS 4 SWS
Ubung 2 SWS 4 SWS
ECTS-Leistungspunkte 8

Benotung Ja

Gesamtarbeitsaufwand 240h

Sprache Deutsch

Priifungsform und -umfang

Zulassungsbeschrankt

Informationen zur Anmeldung

Gepriift durch
Durchfiihrende Lehrkraft

Haufigkeit des Angebots

Bearbeitung und Prasentation einer Fallstudie (25%), Klausur (90 Min., 75%),
Bring Your Own Device, Die Studierenden arbeiten auf dem Campus in
einem Horsaal mit ihren eigenen Gerdten im ILIAS-Prifungssystem, und
dies geschieht unter Aufsicht.

Ja

Prof. Dr. Jens Wiistemann
Prof. Dr. Jens Wiistemann

Frihlings-/Sommersemester

38



Dauer des Moduls
Verwendbarkeit
Vorleistungen

Programmspezifische Kompetenzziele

1 Semester

M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M., MAKUWI

CG1,CG2,CG4
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Module: ACC 520 IFRS Reporting and Capital Markets

Contents

The lecture introduces the most relevant IFRS standards and their
informational impact on capital markets. After an analysis of the
institutional background of the international harmonization pro-
cess in financial reporting, we will focus on key accounting issues
such as revenue recognition and financial instruments. We will il-
lustrate the effects using current accounting practices of multi-
national entities, go into major research findings and apply the
knowledge to case studies from accounting practice. We will
conclude the lecture by an assessment of the importance of ac-
counting for corporate governance and controlling (inside per-
spective) and for capital-market-oriented financial statement
analysis (outside perspective).

Forms of teaching and learning
Lecture
Case Study Presentation

Exercise class

ECTS credits 8
Graded yes
Workload 240h
Language English

Form of assessment

Restricted admission no

Further information -

Examiner
Performing lecturer

Learning outcomes

Students will know about economic consequences of financial
reporting and about the role accounting information plays on
capital markets, understand the special role of IFRS on interna-
tional capital markets, be familiar with the main IFRS accounting
rules and their impact on financial statements, and demonstrate
orally and in writing their comprehension in the solution of case
studies.

Prerequisites for participation

Necessary: Not taken ACC515

Recommended: Bachelor-level knowledge of financial account-
ing

Contact hours Independent study time
2 SWS 9 SWS
2 SWS 4 SWS
2 SWS 4 SWS

Case study presentation (25%) and written exam (90 min, 75%)

Prof. Dr. Jens Wiistemann
Prof. Dr. Jannis Bischof, Prof. Dr. Jens Wiistemann
(Lecture) and Dr. Ulrich Stork (Case Studies)

Frequency of offering

Duration of module

Range of application

Preliminary course work

Program-specific Competency Goals

Fall semester

1 semester

M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M., MAKUWI

CG1,CG2
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Module: ACC 530 Group Accounting

Contents

The lecture covers the preparation and interpretation of consoli-
dated financial statements based on IFRS. All consolidation and
elimination entries are introduced that are necessary for combin-
ing the separate statements of financial position and for eliminat-
ing the intercompany transactions. In addition, theoretical mod-
els explaining the fundamental approaches to group accounting
are presented and discussed. The case study, in collaboration
with Deloitte, provides students with a great opportunity to learn
how legal and regulatory requirements can be met in the context
of group accounting in order to strategically steer a group. The
case studies are thus complementing the lecture with first-hand
evidence of how specific, practice-relevant issues of group ac-
counting manifest.

Forms of teaching and learning
Lecture
Exercise class

Case Study Presentation

ECTS credits 8
Graded yes
Workload 240h
Language English

Form of assessment

Restricted admission no

Further information -

Examiner
Performing lecturer

Frequency of offering
Duration of module
Range of application
Preliminary course work -

Program-specific Competency Goals CG1

1 semester

Learning outcomes

Students know the regulations for group accounting. Based on
this knowledge, students are able to prepare consolidated finan-
cial statements. They learn how consolidation methods impact
the consolidated financial statements and are able to interpret
group reports. Furthermore, students learn how the regulatory
framework of group accounting can be applied to successfully
steer international groups based on case studies.

Prerequisites for participation

Necessary: Not taken ACC511

Recommended: Bachelor-level knowledge of financial account-
ing

Contact hours Independent study time
2 SWS 9 SWS
2 SWS 4 SWS
2 SWS 4 SWS

Case study presentation (25%) and written exam (90 min, 75%)

Prof. Dr. Dirk Simons

' Prof. Dr. Dirk Simons

Fall semester

M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M., MAKUWI
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Module: ACC 540 Financial Statement Analysis & Equity

Valuation

Contents

This course teaches financial statement analysis in the context of
equity valuation. The first part covers sources of information and
common tools of financial statements analyses (accounting anal-
ysis, ratio analysis, cash flow analysis, analysis of narratives). In
the second part, methods for equity and asset valuation, the cash-
flow based DCF-models and the earnings-based abnormal earn-
ings (AE) and earnings growth (AEG) models, are covered. The
coverage includes the derivation and numerical calculation of
the required rate of returns and structured forecasts necessary to
reach a valuation. Finally, the course covers how ESG information
is incorporated in firm analysis and valuation.

Forms of teaching and learning
Lecture
Case Study Presentation

Exercise class

ECTS credits 8
Graded yes
Workload 240h
Language English

Form of assessment

Restricted admission no

Further information -

Examiner
Performing lecturer

Learning outcomes

The students should get an in-depth understanding of the ap-
proaches and methods available for analyzing financial state-
ments, preparing pro-forma financial statements in financial
modelling and their application for valuing equity, firms and as-
sets. They should on the one hand understand both the theoreti-
cal constructs, assumptions, and limitations behind those con-
cepts, but should, on the other hand, also be capable to imple-
ment them (computer-based) in practice. The student’s learning
will be supplemented by the presentation of case-studies from
valuation practice.

Prerequisites for participation

Necessary: -

Recommended: Bachelor-level knowledge of financial account-
ing and finance

Contact hours Independent study time
2 SWS 9 SWS
2 SWS 4 SWS
2 SWS 4 SWS

Case study (25%) and written exam (90 min, 75%)

Prof. Dr. Holger Daske
Prof. Dr. Holger Daske (Lecture) Dr. Steffen Wagner (Case
Study)

Frequency of offering Spring semester

Duration of module 1 semester
Range of application M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M., MAKUWI

Preliminary course work -
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Program-specific Competency Goals

CG1,CG2,CG4
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Modul: TAX 520 Besteuerung der Unternehmen

Studieninhalte Angestrebte Lernergebnisse

Die Teilnehmenden lernen die Besteuerung deutscher Unterneh-
men unterschiedlicher Rechtsformen kennen.

Die Teilnehmenden sollen die Steuerbelastung der Gewinne und
Leistungsverglitungen in Abhédngigkeit von der Rechtsform er-
mitteln kdnnen.

Dartiber hinaus sollen die Teilnehmenden in der Lage sein, Aus-
sagen zur steueroptimalen Rechtsformwahl zu treffen.

e Grundlagen der laufenden und aperiodischen Besteuerung
deutscher Unternehmen in Abhangigkeit von der Rechts-
form.

e Berechnung der Steuerbelastung verschiedener Rechtsfor-
men einschlief8lich Kombinationen klassischer Rechtsformen
(z.B. GmbH & Co. KG, Betriebsaufspaltung).

e Herausarbeitung der Determinanten der Steuerbelastung

von Unternehmen. L .
Voraussetzungen fiir die Teilnahme

Notwendige: -
Empfohlen: Grundkenntnisse der Unternehmensbesteuerung

Lehr- und Lernformen Lehre Selbststudium

Vorlesung 2 SWS 8 SWS

Case Study 2 SWS 5SWS

ECTS-Leistungspunkte 6

Benotung Ja

Gesamtarbeitsaufwand 180h

Sprache Deutsch

Priifungsform und -umfang Klausur (90 Min., 70%), Fallstudien in Gruppen (drei bis vier Studierende,
30%)

Zulassungsbeschrankt Nein

Informationen zur Anmeldung -

Gepriift durch
Durchfiihrende Lehrkraft

Prof. Dr. Christoph Spengel
Prof. Dr. Christoph Spengel

Haufigkeit des Angebots Herbst-/Wintersemester
Dauer des Moduls 1 Semester
Verwendbarkeit M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf.,, LL.M., MAKUWI

Vorleistungen =

Programmspezifische Kompetenzziele CG1
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Modul: TAX 521 Vertiefung Unternehmensbesteuerung

Studieninhalte Angestrebte Lernergebnisse
e Steuerplanung bei Personengesellschaften ¢ Die Teilnehmenden vertiefen Einzelnormen, welche im Rah-
o Steuerplanung bei Kapitalgesellschaften men der laufenden Besteuerung von Personen- und Kapital-
e Grunderwerbsteuer gesellschaften in Bezug auf die Steuergestaltung besondere
o Umwandlungen und Umstrukturierungen Bedeutung haben.
o Unternehmenskaufe e Die Teilnehmenden sollen lernen, wirtschaftliche Gestaltun-

gen steuerlich zu optimieren.

e Besonderes Gewicht der Veranstaltung liegt auf Unterneh-
mensumstrukturierungen und dem Erarbeiten steuereffizi-
enter Gestaltungen.

Voraussetzungen fiir die Teilnahme
Notwendige: -
Empfohlen: Grundkenntnisse der Unternehmensbesteuerung

Lehr- und Lernformen Lehre Selbststudium
Vorlesung 2 SWS 9 SWS
ECTS-Leistungspunkte 4

Benotung Ja

Gesamtarbeitsaufwand 120h

Sprache Deutsch

Priifungsform und -umfang Klausur (45 Min.)

Zulassungsbeschrankt Nein

Informationen zur Anmeldung https://www.bwl.uni-mannheim rrenber

Gepriift durch
Durchfiihrende Lehrkraft

Prof. Dr. Philipp Dorrenberg
Prof. Dr. Matthias Rogall

Haufigkeit des Angebots Friihlings-/Sommersemester
Dauer des Moduls 1 Semester
Verwendbarkeit M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M.

Vorleistungen -

Programmspezifische Kompetenzziele CG1
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Module: TAX 530 Taxation of Businesses and Individuals

Contents Learning outcomes

e Basic principles of taxation, personal income tax, corporate e Students will know the basic principles of different types of
income tax, local profit taxes and non-profit taxes (e.g., net taxes and understand the structure of these taxes (the lec-
wealth tax, real estate tax) ture focuses on the tax systems in the EU member states and

o Comparative taxation of transparent entities (sole propri- the US).
etors and partnerships) and separate entities (corporations e Students will understand the relevance and consequences
and their shareholders) of the transparency principle and the corporation principle

o Determination of taxable profits and relation between tax and assess the tax burden on profits as well as on sharehold-
accounting and financial accounting er compensations dependent on the legal form of the busi-

e Gift and inheritance taxes, value added tax ness.

Most notably, students will understand how taxes influence
business decisions and evaluate tax planning opportunities
created by business tax law.

Prerequisites for participation
Necessary: -
Recommended: Basic knowledge of financial accounting

Forms of teaching and learning Contact hours Independent study time
Lecture 2 SWS 8 SWS

Exercise class 2 SWS 5SWS

ECTS credits 6

Graded yes

Workload 180h

Language English

Form of assessment Written exam (90 min, 70%), individual written assignment and group

presentation (30%)
Restricted admission no

Further information =

Examiner
Performing lecturer

Prof. Dr. Christoph Spengel
Prof. Dr. Christoph Spengel

Frequency of offering Fall semester
Duration of module 1 semester
Range of application M.Sc. MMM, M.Sc. WiP&d, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M., MAKUWI

Preliminary course work -

Program-specific Competency Goals CG1,CG2
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Module: ACC/MAN 660 Corporate Sustainability

Strategies and Value Creation

Contents

The sustainability of a company’s business model is an increas-
ingly important driver of firm value and, therefore, an essential
input into the strategy process. This course will teach how sus-
tainability goals can be integrated into strategy development
and how this integration creates firm value. Topics include the
role of regulation, materiality assessment, sustainability targets,
the development of specific measures and flagship initiatives,
and the interaction with corporate organization and governance.
The course also offers an introduction to the link between sus-
tainability strategies and sustainability reporting. Many business
cases from different industries will illustrate the real-world im-
pact of the lecture content.

Learning outcomes

Students gain a solid understanding of the relationship between
corporate sustainability objectives, corporate strategy, and firm
value. They develop an economic intuition for the real-world im-
portance of such an integrated approach to corporate sustain-
ability. They also understand how this relationship further inter-
acts with factors such as a company’s regulatory environment, in-
ternal target setting, corporate organization and governance.
They can relate their knowledge to applied business cases.

Prerequisites for participation

Necessary: -

Recommended: Bachelor-level knowledge of value-based man-
agement

Forms of teaching and learning Contact hours Independent study time
Lecture 2 SWS 9 SWS

ECTS credits 4

Graded yes

Workload 120h

Language English

Form of assessment
Restricted admission

Further information

Examiner
Performing lecturer

Frequency of offering
Duration of module
Range of application
Preliminary course work

Program-specific Competency Goals

Written exam (45 min)
no

Will be counted towards ACC.

Jannis Bischof
Dr. Holger Rubel

Fall semester

1 semester

M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M., MAKUWI

CG1,CG2,CG3
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Module: ACC/MAN 661 Corporate Sustainability
Performance: Measurement, Assessment and

Improvement

Contents

The success of a company’s sustainability strategy critically de-
pends on its ability to monitor and evaluate sustainability perfor-
mance. This course introduces the most important management
tools to measure and assess sustainability performance, with a
particular focus on decarbonization, waste and circular economy
management, and life cycle assessment. Building on these sus-
tainability performance metrics, the course will also focus on
how to turn the insights from performance measurement into
specific actions, for example, by discussing approaches to reduce
carbon emissions and increase the circularity of the business
model. Many business cases from different industries will illus-
trate the real-world impact of the lecture content, including cas-
es study exercises and hands-on usage of leading management
tools.

Forms of teaching and learning
Lecture

Case Study Presentation

ECTS credits 6
Graded yes
Workload 180h
Language English

Form of assessment

Restricted admission no

Further information

Examiner
Performing lecturer

Frequency of offering

Duration of module

Range of application

Preliminary course work -

1 semester

Learning outcomes

Students gain a comprehensive overview over the measurement
of corporate sustainability performance and understand how to
measure key metrics, especially in the fields of decarbonization,
circularity, and life cycle assessment in general, but also specifi-
cally for a variety of industrial businesses. They develop an eco-
nomic intuition for the real-world application of the metrics and
become familiar with typical challenges in their implementation.
They also understand how to interpret the indicators and are
able to link their interpretation to suitable actions that lead to
performance improvement.

Prerequisites for participation

Necessary: - (from spring 2027: ACC 510 or ACC 520 or ACC 530
or ACC 540 or ACC 560 or ACC/TAX 570)

Recommended: ACC 660, Bachelor-level knowledge of sustain-
ability management and performance measurement

Contact hours Independent study time
2 SWS 9 SWS
2 SWS 2 SWS

Case study presentation (25%) and written exam (45 min, 75%)

Will be counted towards ACC.

Jannis Bischof
Dr. Holger Rubel

Spring semester

M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M., MAKUWI
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Program-specific Competency Goals

CG1,CG2,CG3
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Module: ACC/MAN 662 Private Equity: Due Diligence and @

Value Creation

Contents

The course aims at exploring Private Equity (PE) as an alternative
asset class on the rise and will equip the participants with a
sound understanding of its characteristics and mechanics.

After outlining Private Equity’s role from an asset management
perspective, the course will focus on PE fundamentals (strategy,
economics, stakeholders) as well as on detailing the Leverage
Buy-out value chain including the sourcing strategy, due dili-
gence, portfolio value creation and exit. There will be a specific
emphasis on teaching the LBO mechanics, core due diligence
techniques and value creation strategies.

The course will be complemented by several practical exercises,
in class discussions, as well as guest lectures from professionals
in the Private Equity Industry.

Forms of teaching and learning
Lecture

Case Study Presentation

Learning outcomes

Participants will be able to distinguish Private Equity from other
asset classes. In particular, participants understand how to assess
and create value from potential investments. Overall, this course
will provide participants with practical insights into Private Equi-
ty and will equip them with advanced knowledge for a potential
career in the industry.

Prerequisites for participation

Necessary: ACC 510 oder ACC 520 oder ACC 530 oder ACC 540
oder ACC 560 oder ACC/TAX 570

Recommended: Basic knowledge of Corporate Finance

Contact hours Independent study time
2 SWS 6 SWS
2 SWS 7 SWS

ECTS credits 6
Graded yes
Workload 180h
Language English

Form of assessment

Restricted admission

Further information

Examiner
Performing lecturer

Frequency of offering

Duration of module

Range of application

Preliminary course work

Program-specific Competency Goals

Case study presentation (50%) and written exam (45 min, 50%)
no

Wird der Area ACC zugeordnet.

Prof. Dr. Wilhelm Schmundt
Dr. Wilhelm Schmundt

Spring semester

1 semester

M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M.

CG1,CG2
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Module: ACC 620 Accounting for Financial Instruments

and Financial Institutions

Contents

The course addresses in-depth the accounting for financial in-
struments and by financial institutions under IFRS as well as relat-
ed conceptual issues currently discussed by standard setters and
bank regulators. It covers the definition of financial instruments,
their classification, initial and subsequent measurement, impair-
ment, derecognition, as well as their accounting in the context of
hedging transactions. We also discuss relevant notes disclosures
in example banks’ financial statements and links to capital regu-
lation.

Forms of teaching and learning
Lecture

Exercise class

ECTS credits 6
Graded yes
Workload 180h
Language English

Form of assessment

Restricted admission no

Further information =

Examiner
Performing lecturer

Learning outcomes

The course aims at developing the skills to understand, apply, an-
alyze and critically evaluate accounting standards in the complex
field of accounting for financial instruments and financial institu-
tions. Students will get an in-depth understanding of the current
IFRS accounting rules, in particular the comprehensive IFRS 9,
and understand the underlying conceptual discussions sur-
rounding their development. Overall, students will gain a deep
and profound understanding of these advanced topics of finan-
cial accounting.

Prerequisites for participation
Necessary: -
Recommended: -

Contact hours Independent study time
2 SWS 8 SWS
2 SWS 5SWS

Written exam (90 min)

Prof. Dr. Holger Daske
Prof. Dr. Holger Daske

Frequency of offering
Duration of module
Range of application
Preliminary course work

Program-specific Competency Goals

Spring semester

1 semester

M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M.

CG1
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Module: ACC 670 Audit Theory

Contents

Why is there a need for auditing? How are audits priced? How do
(different) auditor liability rules affect audit quality? These ques-
tions are raised frequently in light of the Wirecard scandal and
the regulatory actions that just recently followed. This course ad-
dresses these (and other) questions by analyzing the auditor-
client relationship as well as the market structure of the auditing
profession. The analysis is based on theoretical models that use
game theory. For that purpose, auditors are perceived as strate-

gic players that rationally interact with their various stakeholders.

Learning outcomes

Students are familiar with the purpose and the scope of an inde-
pendent audit. They realize that audfiting does not only mitigate
agency conflicts, but is also a potential source for such frictions.
Furthermore, students know how the auditor strategically inter-
acts in game theoretic settings. They are aware of the influence
of regulatory changes on the auditing profession and the re-
sponses of audit firms to these changes.

Prerequisites for participation

Necessary: Not taken ACC 671

Recommended: Preparation of the literature that will be provid-
ed for self-study

Forms of teaching and learning Contact hours Independent study time
Lecture 2 SWS 9 SWS

Exercise class 1SWS 5SWS

ECTS credits 6

Graded yes

Workload 180h

Language English

Form of assessment

Restricted admission

Further information

Examiner
Performing lecturer

Frequency of offering
Duration of module

Range of application

Preliminary course work

Written exam (60 min) or oral exam (30 min)

no

Prof. Dr. Dirk Simons

' Prof. Dr. Dirk Simons, Dr. Sebastian Kronenberger

Fall semester

1 semester

M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M.
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Module: ACC 676 Case Studies on Consulting in Financial

Services Firms

Contents

In this course, offered jointly with KPMG, current topics from the
frontier between financial accounting, consulting, risk manage-
ment, regulatory law and capital markets with a focus on the fi-
nancial services sector will be covered. The participants will form
groups of three to four students and discuss problem areas of
high practical relevance using both practice-oriented and aca-
demic approaches. Results will be summarized in a consulting re-
port and presented in a final results presentation.

Forms of teaching and learning

Lecture

ECTS credits 4
Graded yes
Workload 120h
Language English

Form of assessment

Restricted admission yes

Further information

Examiner
Performing lecturer

Frequency of offering

Duration of module

Range of application

Preliminary course work -

Program-specific Competency Goals

Contact hours

1 semester

CG1,CG2

Learning outcomes

Participants are able to discuss and solve complex problems of
high practical relevance at the interface of capital markets, finan-
cial accounting and auditing. Students know the area of tension
between academic case solutions and those related to practice
and are able to develop solutions according to both aspects. The
consulting report corresponds to standards required by the busi-
ness practice and is academically founded.

Prerequisites for participation

Necessary: ACC 510 oder ACC 520 oder ACC 530 oder ACC 540
oder ACC/TAX 550 oder ACC 560 . Keine Belegung von ACC 627
Recommended: -

Independent study time

2 SWS 9 SWS

Written consulting report (50%) and in-class presentation (50%)

Website of the Chair

WP Dipl.-Kfm. Gero Wiechens
WP Dipl.-Kfm. Gero Wiechens

Spring semester

M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M.
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Module: ACC 680 Disclosure Theory

Contents

The aim of this seminar-style course is to provide students with
insights into analytical disclosure theory, one important stream
of literature in accounting research. The course provides an
overview into the various determinants that shape firms’ report-
ing decisions. The structure of the course follows along the evo-
lution of research in disclosure theory: In his famous paper about
the “Market for Lemons”, Akerlof (1970) predicts a collapse of
markets as the result of information asymmetries between sellers
and buyers. Building on that, Grossman and Hart (1980) set out
the unraveling principle, describing that sellers (or firms) have a
vested interest in establishing information symmetry to distin-
guish themselves from the anonymous, silent mass. These papers
provide a basis for a comprehensive literature stream that ana-
lyzes the emergence of disclosure equilibria in various settings.

Forms of teaching and learning
Lecture

Exercise class

ECTS credits 6
Graded yes
Workload 180h
Language English

Form of assessment

Restricted admission no

Further information =

Learning outcomes

Students know the fundamental literature of disclosure theory.
They understand the unraveling principle, its assumptions, and
consequences for the disclosure behavior of firms. Furthermore,
students are able to assess and discuss the setting, basic assump-
tions, and mechanisms of analytical disclosure models. Partici-
pants are able to formulate constructive criticism of disclosure
models and to defend them.

Prerequisites for participation

Necessary: Not taken ACC 675

Recommended: Basic knowledge in game theory, preparation of
provided literature

Contact hours Independent study time
2 SWS 9 SWS
1 SWS 5SWS

Written Report (50%), presentation (50%)

Examiner
Performing lecturer

Prof. Dr. Dirk Simons

' Prof. Dr. Dirk Simons

Frequency of offering
Duration of module
Range of application
Preliminary course work

Program-specific Competency Goals

Spring semester

1 semester

M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf,, LL.M.

CG2,CG4
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Module: TAX 620 Causal Data Science for Business

Decision Making

Contents

Most practical managerial decisions and discussions in the busi-
ness sciences evolve around questions such as “What happens to
Y if we change X?”, “Is the new business strategy X the reason for
increases in revenue Y?”, or “Is the change that we see in Y caused
by changes in X or is the change in Y driven by coincidence or
some other factor?”. In other words, both practical decision-mak-
ing and academic research on business decisions require knowl-
edge about cause and effect. However, identifying causalities is
usually not straightforward. For example, if a manager imple-
ments some new tax-planning strategy and the firm'’s profit in-
creases in the subsequent year, it is not clear if the new strategy
was the cause for increased profits or if profits would have in-
creased even in the absence of the new strategy. That is, the cor-
relation between the new strategy and subsequent profits does
not necessarily reflect a causal effect. A serious evaluation of the
new business strategy will, however, need to identify if the
change in profits was indeed caused by the new strategy.

Such an analysis of causal effects requires knowledge of both
practical data analysis (using statistical software) and methods
and strategies to identify causal effects. This course equips stu-
dents with the skills related to both these components: it pro-
vides i) an introduction to causality and an overview of the most
important methods and approaches for causal inference, and ii) a
hands-on practical introduction to data analysis.

Overall, students learn how to apply the most important meth-
ods and how to use statistical software (including coding and the
handling of “big data” and common business data bases) in the
context of empirical work. In general, these skills are very valu-
able for work both in industry and academia.

Forms of teaching and learning

Lecture

ECTS credits 8
Graded yes
Workload 240h
Language English

Form of assessment

Contact hours

The course is generally suited for students with and without prior
knowledge of, or particular interest in, taxation: Examples will be
from taxation, but the taught methods and empirical applica-
tions generalize beyond tax topics.

In line with the objectives of the class, one part of the course fo-
cuses on hands-on empirical applications and students learn
how to conduct their own empirical analysis. For this purpose,
students are introduced to the usage of a statistical software
package (R or Stata) and to the access and analysis of large data
sets (in particular firm databases sets such as Compustat). The in-
troduction to software R starts from scratch and no prior knowl-
edge is necessary.

The other part of the course teaches the concept of causality and
the most important methods to estimate causal effects. These in-
clude randomized experiments, linear regression, difference-in-
differences, instrumental variables, and regression discontinuity
design. The focus is on an intuitive understanding of the advan-
tages and disadvantages of the available methods, and less on a
highly technical presentation.

To receive a grade, students are required to conduct an indepen-
dent empirical project using statistical software and real-world
data (either an own research idea or a replication of an existing
research paper).

Learning outcomes

e Hands-on practice of empirical analysis using statistical soft-
ware and data.

e Overview of most important methods and approaches for
applied causal inference.

Prerequisites for participation

Necessary: -

Recommended: Introductory classes in statistics and/or econo-
metrics at Bachelor level are advantageous.

Independent study time

4 SWS 10 SWS

Presentation of a database (15%), presentation of empirical project (45%),

report about empirical project (40%)

Restricted admission no

Further information

https://www.bwl.uni-mannheim.de/doerrenberg/
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Examiner
Performing lecturer

Frequency of offering

Duration of module

Range of application

Preliminary course work

Program-specific Competency Goals

Prof. Dr. Philipp Dorrenberg, Prof. Dr. Johannes Voget
Prof. Dr. Philipp Dorrenberg Prof. Dr. Johannes Voget

Fall semester
1 semester

M.Sc. MMM, M.Sc. WiP&d, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M., MMM Business
Research Program

CG1,CG4
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Module;: TAX 630 International Business Taxation

Contents Learning outcomes

Students know the basics of international taxation (national tax
law, double taxation conventions, primary and secondary EU law)
and the causes of double taxation. Students understand the tax

o Basics of international business taxation
e Taxation of inbound investments
e Taxation of outbound investments

e Transfer pricing
o Cross-border reorganisations

Forms of teaching and learning
Lecture

Exercise class

ECTS credits

Graded

Workload

Language

Form of assessment

Restricted admission

Further information

Examiner
Performing lecturer

Frequency of offering

Duration of module

Range of application

Preliminary course work

Program-specific Competency Goals

consequences of establishing domestic and foreign permanent
establishments as well as domestic and foreign corporations.
Students understand the impact of transfer pricing on the com-
panies’ tax burden. Most notably, students are able to evaluate
how multinational companies make use of internationally diverg-
ing tax burdens.

Prerequisites for participation

Necessary: -

Recommended: Knowledge of contents of Module TAX 520 or
Module TAX 530

Contact hours Independent study time
2 SWS 8 SWS
2 SWS 5SWS
6
yes
180h
English

Written exam (90 min, 70%), individual assignment and group presentation
(30%)

no

Prof. Dr. Christoph Spengel
Prof. Dr. Christoph Spengel

Spring semester

1 semester

M.Sc. MMM, M.Sc. WiPad, M.Sc. VWL, M.Sc. Wirt. Inf., LL.M., MAKUWI

CG1,CG2
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Modul: TAX 631 Internationale Konzernbesteuerung

Studieninhalte

e Besteuerung von international tatigen, integrierten Konzer-
nen, insb. Ertragsbesteuerung, Verrechnungspreise, Be-
triebsstattenbesteuerung, Quellensteuern, Hinzurechnungs-
besteuerung sowie Verfahren zur Beilegung von Steuerstrei-
tigkeiten.

o Implikationen von aktuellen Trends international tatiger
Konzerne auf deren Besteuerung.

Lehr- und Lernformen

Vorlesung

ECTS-Leistungspunkte 4
Benotung Ja
Gesamtarbeitsaufwand 120h
Sprache Deutsch

Priifungsform und -umfang

Zulassungsbeschrankt Nein

Informationen zur Anmeldung —

Gepriift durch
Durchfiihrende Lehrkraft

Haufigkeit des Angebots

Dauer des Moduls

Verwendbarkeit

Vorleistungen -

Programmspezifische Kompetenzziele CG1

1 Semester

Angestrebte Lernergebnisse

Die Teilnehmenden erlernen bedeutende Grundlagen der Be-
steuerung von international tatigen Konzernen. Dabei wird theo-
retisches Steuerwissen angewendet und anhand von authenti-
schen Problemen in praktisches Steuerwissen tberfihrt. Die Teil-
nehmenden kénnen die Wirkung von relevanten Steuerregelun-
gen auf Entscheidungen internationaler Konzerne und deren
Wechselwirkungen beurteilen. Die Lerninhalte werden den Teil-
nehmenden problemorientiert und Gber das Auflésen von au-
thentisch konstruierten Problemen in Kleingruppen ver